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Manchester City Council
Report for Resolution

Report to: Executive – 7 February 2018
Health Scrutiny Committee – 27 February 2018
Resources and Governance Scrutiny Committee - 19 February
2018

Subject: The Manchester Local Care Organisation

Report of: The Chief Executive, the Executive Director for Strategic
Commissioning (DASS), the City Treasurer, the City Solicitor

Summary

This report provides an update on arrangements which the Council will enter into to
create the Manchester Local Care Organisation (LCO). The LCO is a key
component of the Manchester Locality Plan to integrate health and social care
services supported by the GM health and social care devolution agreement.

The report recommends that the Council endorses a progress report on the Business
Plan for the first year of operation of the LCO 2018/19 with indicative plans for
2019/20. Further longer-term business plans for the LCO will be submitted to the
Executive for approval before 2019.

The report seeks approval to the Council entering into a Partnering Agreement with
local NHS partners to govern the terms upon which the Council will be a partner
within the LCO.

The report also seeks approval to the Manchester Agreement which formalises the
joint commitment of organisations to the Locality Plan, “Our Healthier Manchester”.
Amongst other things this agreement includes the performance outputs of the new
care models within the LCO, the benefits of these in terms of better outcomes for
Manchester people and the principles of financial risk and gain share between
partners.

Recommendations:

That the Executive:-

1. endorse the progress on the Local Care Organisation (LCO) Business Plan
attached at Appendix A to this report, as the basis for establishing the
Manchester LCO, beginning from 1st April 2018 and covering its first year of
operation 2018/19

2. agree to enter into a Partnering Agreement with Manchester University
Foundation Trust (MFT), Manchester Primary Care Partnership (MPCP),
Greater Manchester Mental Health Trust (GMMHT) and Manchester Clinical
Commissioning Group (MCCG) to establish the Manchester LCO
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3. agree to enter into the Manchester Agreement attached at Appendix B to this
report which relates to investments from the Greater Manchester
Transformation Fund, Adult Social Care Grant and other sources to the
implementation of new models of service delivery through the LCO and to
enable such investments to be monitored for their impact on improved
outcomes for residents and financial sustainability of the City’s health and
social care services

4. delegate authority to the Chief Executive, the Executive Director for Strategic
Commissioning (DASS), the City Treasurer and the City Solicitor – after
consultation with the Executive Members for Adult Health and Wellbeing, and
for Finance and Human Resources – to agree the final terms of the Partnering
Agreement and the LCO Business Plan for 2018/19

5. note the statutory responsibilities for adult social care remain with the Council
and that the arrangements set out in section 5 of this report for one of the
Council’s representatives on the LCO Partnership Board and the Director of
Adult Services, who will be a Member of the LCO Executive Team, to be
authorised to undertake certain of those functions will be, in both cases, on the
basis of accountability to the Executive Director for Strategic Commissioning
(DASS)

6. note the financial consequences of the LCO on the Council’s budget as set out
elsewhere on this agenda

7. authorise officers to proceed with the deployment of staff and services to the
LCO in accordance with the Business Plan and the HR protocol to be included
within the Partnering Agreement.

Wards Affected: All

Manchester Strategy outcomes Summary of the contribution to the strategy

A thriving and sustainable city:
supporting a diverse and
distinctive economy that creates
jobs and opportunities

Support Manchester residents to improve their
health and wellbeing so they can benefit more from
jobs created in the city.

A highly skilled city: world class
and home grown talent sustaining
the city’s economic success

Improve health and wellbeing so Manchester
residents are better able to access the skills and
learning they need to find and sustain
jobs. Improve career pathways in health and social
care and support residents to access these
opportunities.

A progressive and equitable city:
making a positive contribution by
unlocking the potential of our
communities

Radically improve health outcomes and reduce
health inequalities across the city. Integrate health
and social care, and support people to make
healthier choices, so that people have the right care
at the right place at the right time.
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A liveable and low carbon city: a
destination of choice to live, visit,
work

Better connect health and social care services to
local people. Communities playing a stronger part
in looking after residents in their neighbourhood,
including those who are unwell, vulnerable, socially
isolated and lonely.

A connected city: world class
infrastructure and connectivity to
drive growth

N/A

Full details are in the body of the report, along with any implications for

● Equal Opportunities Policy
● Risk Management
● Legal Considerations

Financial Consequences – Revenue

The financial plan of the Local Care Organisation relating to Adult Social Care aligns
to the City Council’s planned investment for 2018/19 and its indicative plans for
2019/20. These will be reported to Executive on 7 February as part of the suite of
budget reports.

Funding for the LCO is included within the recommended section 75 pooled fund
contribution as set out in the Adult Social Care budget report.

Additional costs of establishing the LCO are being met by partners.

Financial Consequences – Capital

There are no specific capital investment requirements arising from this report.

Contact Officers:

Name: Geoff Little
Position: Deputy Chief Executive
Telephone: 0161 234 3280
E-mail: g.little@manchester.gov.uk

Name: Dr Carolyn Kus
Position: Executive Director for Strategic Commissioning (DASS)
Telephone: 0161 234 3952
E-mail: carolyn.kus@manchester.gov.uk

Name: Carol Culley
Position: City Treasurer
Telephone: 0161 234 3406
E-mail: c.culley@manchester.gov.uk
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Name: Liz Treacy
Position: City Solicitor
Telephone: 0161 234 3087
E-mail: l.treacy@manchester.gov.uk

Background documents (available for public inspection):

The following documents disclose important facts on which the report is based and
have been relied upon in preparing the report. Copies of the background documents
are available up to 4 years after the date of the meeting. If you would like a copy
please contact one of the contact officers above.

GM Strategic Plan – Taking Charge of Our Health and Social Care
Manchester Locality Plan – A Healthier Manchester
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1.0 Introduction

1.1 A key priority of the Our Manchester Strategy is to radically improve health
and care outcomes, through public services coming together in new ways to
transform and integrate services. This involves putting people at the heart of
these joined-up services, a greater focus on preventing illness, helping older
people to stay independent for longer, and recognising the importance of work
as a health outcome and health as a work outcome. The Locality Plan, “Our
Healthier Manchester”, represents the first five years of transformational
change needed to deliver this vision. The Council and its partners are now in
the second year of implementing the Locality Plan. The plan sets out how
Manchester is taking advantage of the devolution of health and social care
spending and decision making to Greater Manchester.

1.2 At its meeting on 8 February 2017, the Executive received a comprehensive
update on the progress towards implementing the Locality Plan. Manchester
currently has some of the poorest health outcomes in the country, and there
are very significant health inequalities within the city. The Locality Plan aims
to overcome the significant financial and capacity challenges facing health and
social care in order to reduce these inequalities and to become clinically and
financially sustainable.

1.3 The plan sets out the complex, ambitious set of reforms that are needed to
integrate services for residents. This includes developing a Local Care
Organisation (LCO) for integrating out-of-hospital care, a single hospital
service for integrating in-hospital care, and a single commissioning function for
health and social care.

1.4 The Locality Plan is fully aligned with the Our Manchester approach to change
ways of working. This will mean supporting more residents to become
independent and resilient, and better connected to the assets and networks in
places and communities. Services will be reformed so that they are built
around citizens and communities rather than organisational silos.

1.5 Since the update to the Executive in February 2017 significant progress has
been made. Manchester Health and Care Commissioning (MHCC) has been
established as the City's single commissioning function for health and social
care. CMFT and UHSM have merged to form Manchester University Hospital
Trust (MFT) as the first stage of forming the single hospital service; the
second stage of merging North Manchester District General Hospital with MFT
will now follow. The transformation of the city’s mental health services has
begun with the transfer of services to the GM Mental Health Trust (GMMHT).

1.6 Progress on the Locality Plan has reached a point where the Health and
Wellbeing Board has agreed to the Plan being refreshed. The refresh marks a
shift of emphasis, from changing and simplifying the city’s organisational
arrangements for health and social care (creating MHCC, MFT, GMMHT and
the LCO), to focus more on delivering better services and improved outcomes.
The refresh will fully embrace the principles of the Our Manchester approach.
The Health and Wellbeing Board received an update on the refresh on 17th
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January and the final draft will be submitted to a future meeting of the
Executive for approval.

1.7 The Executive in February 2017 also received a specific report on progress
towards developing the LCO and approved proposals for an LCO provider
selection process. This report updates the Executive on changes to the
provider selection process envisaged last February and on proposals to
establish the LCO from April this year.

2.0 The LCO Provider Selection Process

2.1 The procurement process envisaged in the report to the February 2017
Executive was a single contract between MHCC and a single provider or
consortium of providers acting together. It has not been possible to award a
single contract for health and care so far because of legal and financial issues,
including implications for VAT costs to the Council. These are national
constraints outside of the control of partners locally.

2.2 To maintain progress, the selection process will now be a two phase
approach. Phase 1 will be the 2018/19 starting position for the LCO. Clear
delegations will be outlined in a Partnering Agreement. The agreement will
also set out the services from partner organisations that will be within the remit
of the LCO Executive. The LCO Executive will assume responsibility for the
management of the agreed in scope services.

2.3 Under this arrangement, all existing health and social care contracts will
remain with the current providers, and this phase is expected to last until at
least April 2019.

2.4 The scope and timescales of implementing Phase 2 are currently under
discussion with MHCC. This will cover how the LCO will progress to a different
contractual mechanism, specifically in regards to health, from April 2019
onwards, subject to the ongoing procurement process. The procurement
process is therefore continuing, although it should be noted that the bid from
existing public sector providers is the only bid going forward.

3.0 The LCO Business Plan

3.1 An update on the LCO Business Plan is attached at Appendix A to this report.
This will be a one year plan for 2018/19, with indicative figures for 2019/20.
More detailed Business Plans covering future years will be submitted to the
Executive for approval as the LCO develops.

3.2 The progress and work required to support the establishment of the LCO in
2018/19, along with the range of activities and assurance required for this to
be agreed is set out in the Business Plan update.

3.2 The vision of the LCO vision “leading local care, improving lives in
Manchester, with you”. The LCO will support people to live healthy,
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independent, fulfilling lives and be part of a thriving and supportive community.
The LCO is being developed with the Our Manchester approach at the core of
its teams to ensure that it delivers strengths based and asset based
approaches at neighbourhood level.

3.3 The implementation of 12 integrated neighbourhood teams covering all areas
of the city is well progressed with nine teams co-located and plans for the
remaining three in place. Recruitment planning is underway to neighbourhood
leadership roles in February 2018. The teams will comprise health, social
care, and partners from the voluntary, community and social enterprise sector.
Engagement with stakeholders at a local level is being extended, including the
involvement of all Councillors in their Ward representative role.

4.0 Scope and Phasing

4.1 In 2018/19 the LCO will bring together directly provided adult social care
services, community health services and additional primary care services. In
2019/20 there will be further services brought in from mental health, primary
care, community health, and commissioned adult social care services.

4.2 Further developments of the Business Plan covering future years will include
details of commissioned adult social care services, including home care,
residential care and learning disability services moving to the LCO in 2019/20,
and aspects of Children’s services, including Early Help Hubs, in 2020/21.
This is important as the Partnering Agreement and delegations so far focus on
directly provided adult social care services.

5.0 Governance of the LCO

5.1 Partnering Agreement.

5.1.1 It is proposed that the City Council enters into a Partnering Agreement with
MFT, GMMHT, MPCP and Manchester Clinical Commissioning Group (the
CCG part of MHCC) to formally establish the LCO and ensure the delivery of
integrated health and social care services.

5.1.2 For the reasons set out at section 2.1 of this report it is not possible at this
time to establish the LCO as a single legal entity. However all of the partner
organisations wish to work together as closely as possible to deliver a
seamless integrated service that meets the objectives of the Locality Plan.
The Agreement sets out the governance arrangements for the LCO Board and
Executive; the relationship of the parties to the LCO; the reserved matters and
delegations to the Board members and Executive officers; scope of services;
risk and gain share arrangements and a HR protocol.

5.1.3 The Agreement is for a ten-year term with provision for regular review and
assessment, including whether it is possible to establish the LCO as a legal
entity.
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5.1.4 A provider organisation may withdraw from the Partnering Agreement only if
its commissioning contract is terminated or if there is a change of law. In the
event of termination the terminating party will have to pay all reasonable the
costs incurred by the other parties.

5.2 LCO Board and Executive

5.2.1 The role of the LCO Board is to maintain strategic oversight of and
accountability for the LCO; to support the LCO Executive; and to exercise any
relevant functions of the host partner. Each of the four provider partners
(MCC, MFT, GMMHT, MPCP) will have two places on the Board and one vote.
The Board have been meeting in shadow form for some months and the
Council has been represented by the Executive Member for Adults, Health
and Wellbeing and the Deputy Chief Executive. It is proposed that this
arrangement continues.

5.2.2 The Council posts of Director of Adult Services and Director of Social Care
Development will be members of the LCO Executive. Both posts will report to
the LCO Chief Executive, while maintaining a line of accountability to the
Executive Director for Strategic Commissioning (DASS).

5.3 Decision Making

5.3.1 As the LCO is not a partnership and not a legal entity, it is not appropriate or
possible to delegate any functions to the Board or Executive. However as the
majority of adult social care functions will be exercised through the LCO it is
important to ensure that all decisions are taken lawfully and partners
understand the Council’s decision making processes.

5.3.2 The Executive Director for Strategic Commissioning currently has delegated
authority as the statutory DASS to carry out all adult social care functions of
the Council. This will not change. The delivery of adult social care will be
undertaken by MCC staff operating within the ambit of the LCO, with line
management through to both the LCO Chief Executive and the Executive
Director for Strategic Commissioning.

5.3.3 The Executive Director for Strategic Commissioning will authorise the
Director of Adult Services to perform the majority of adult social care functions
except those that must remain with the DASS as the statutory accountable
officer.

5.3.4 To the extent that certain decisions need to be undertaken at LCO Board
level, the Executive Director for Strategic Commissioning will authorise the
Deputy Chief Executive to carry out those functions after consultation with the
Executive Member on the LCO Board.

5.3.5 The Agreement also makes provision for those decisions which must be made
by full Council or statutory officers to remain with those decision makers, and
for the LCO Executive to attend and provide information to the relevant
Council’s Scrutiny Committees.
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6.0 Workforce Implications of the LCO

6.1 There are circa 980 council staff who will transition to deliver services through
the LCO over the next two to three years. These include Social Workers and
Primary Assessment Officers.

6.2 An HR protocol has been developed which sets out principles to guide how
the LCO partners will work together to manage the change and support staff to
move to partnership working. These principles introduce a common
framework, which all parties agree to, that recognises, complements and
incorporates the existing policies and procedures of partner organisations. The
principles are also intended to be an important benchmark of how we intend to
work together in the future. They ensure collaboration and a shared
perspective in relation to how we manage our employees.

6.3 Communication and consultation with trade unions, is being managed through
an LCO Partnership Forum which meets on a monthly basis. All relevant
organisations are present at this meeting where key updates and topics
affecting the workforce are discussed and consulted on. It is essential that all
in scope staff receive clear and effective communication about the creation of
the LCO, and what this means for them, and these meetings ensure that all
emerging issues are captured and debated. A substructure group has also
been set up to allow focus for discussion and resolution on some of the more
challenging issues that may affect the workforce.

6.4 The HR protocol and related workforce issues will be reported to the
Personnel Committee on 7th February 2018.

7.0 Budget implications of the LCO

7.1 A summary of the financial plan for the first year of the LCO (2018/19) and
indicative figures for 2019/20 appears at section 8 of Appendix A. The specific
assumptions and risks relating to the Council’s budget for adult social care are
also set out in the Appendix. The financial risks are related to the
underfunding of adult social care nationally. These implications have been
included in the budget reports which appear elsewhere on this agenda.

7.2 The LCO will benefit from investment of £16.7m during 2018/19 primarily from
the GM Transformation Fund secured as part of the GM Devolution
Agreement, and to a lesser extent the Adult Social Care Grant.

7.3 The success of the LCO will depend on the investment of these additional
resources into new models of integrated care services. The new service
models have been designed to reduce demand for acute health and care
services by focussing on defined cohorts of people and intervening earlier
before problems escalate and through prevention. The new models of care
will be phased in during 2018/19 and are described in section 7 of Appendix A.
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8.0 Manchester Agreement

8.1 Long term financial sustainability of the LCO will depend on the financial
benefits of the reductions in demand from the new models of care being
turned into cashable savings, which can be transferred to the LCO in future
years to replace the one-off investments with ongoing revenue funding. The
Manchester Agreement includes a new joint performance framework to track
investments to improved outputs and outcomes, and an evaluation framework
to demonstrate how the improvements are driving outcomes.

8.2 The Agreement is attached at Appendix B. The Agreement covers the whole
of the Locality Plan, including benefits from the single hospital services. Of
particular relevance to the LCO are the agreed measures of activity reduction
or financial savings from the new models of care, for example fewer non-
elective admissions to hospital.

9.0 Conclusion

9.1 Significant progress has been made to date. The establishment of the LCO in
April 2018 will be a substantial change to delivery of health and care services
in Manchester. The arrangements for service delivery will engage all key
partners as well as stakeholders and service users across the City. It will all
be underpinned by the Our Manchester approach focussing on better
outcomes for Manchester people and involving and engaging residents in
major decisions which affect them.

9.2 Further reports will be brought to the Executive to seek the required further
approvals as the LCO develops, based on evaluation.
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Report to: LCO Partnership Board
Date: 26th January 2018
Subject: Local Care Organisation 2018/19 Business Plan Update – Version

2
Report of: Michael McCourt, Chief Executive, Manchester Provider Board
Prepared by: Katy Calvin-Thomas, Director of Strategy, Manchester Provider

Board

1. Introduction

At its meeting on the 4th January 2018 the LCO Partnership Board requested that the
LCO Executive produce a Business Plan by 17th January 2018. This request was
made to assure the Partnership Board on progress made to establish the LCO and
more specifically to support the Adult Social Care budget discussion at the meeting
of Manchester City Council’s Executive on 7th February 2018.

The challenges relating to the production of a Business Plan in a truncated timescale
were discussed at the Board, these included a continued lack of clarity on the
procurement process, and challenges as a result of outstanding due diligence
information, required to support the construction of the Business Plan.

Whilst significant progress has been made to produce the Business Plan, there are
still a number of key areas which are subject to ongoing discussions and are
therefore at a pre-drafting stage. This includes clarification about the procurement
process and agreement of the Partnering Agreement (and accompanying schedules)
both of which materially affect the Business Plan.

The primary focus of the Business Plan is to set out the progress and work required
to support the establishment of the LCO in 2018/19, along with the range of activities
and assurances required for this to be agreed. The Plan also includes some detail
on 2019/20.

This report provides a detailed update on the progress made to produce the LCO
Business Plan. The aim is to support continued progress on readiness for an April
2018 ‘go live’, with substantive draft of the Business Plan being prepared for the end
of February 2018 and aligned to the expected completion and signature of the
Partnering Agreement.

The paper includes specific updates in regards to:

- LCO Establishment Update;
- LCO Business Plan Framework;
- LCO Strategy;
- LCO Partnering Agreement;
- LCO Target Operating Model and Mobilisation; and
- LCO Financial Plan.

2. LCO 2018/19 Service Scope and Phasing
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In 2018/19, the LCO are bringing together directly provided Adult Social Care
services, community health services, additional/extended primary care services and
a range of healthcare related contracts. A summary of the services which are in
scope of the LCO in 2018/19 are detailed below. These were agreed as part of the
procurement process in October 2017 with Manchester Health and Care
Commissioning (MHCC).
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The scope of services for 2019/20 was also agreed in October 2017 and is set out below:
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3. LCO Establishment Update

MHCC are currently confirming the future work to establish and commission the LCO.
It is clear that there will be a two phase approach, Phase 1 and Phase 2, as set out in
their letter dated December 22nd 2017, which has been shared with Partners.

As set out by MHCC, Phase 1 will be the 2018/19 starting position for the LCO. Clear
delegations will be outlined in the Partnering Agreement that set out the scope of
services that will be delegated from partner organisations to the LCO Executive, who
will assume responsibility for the management of the agreed in scope services.
Under this arrangement, all of the existing health and social care contracts will
remain with the current providers, and at this stage it has been suggested that this
phase will potentially last until April 2019.

The scope and timescales of implementing Phase 2 is currently under discussion
with MHCC. This will describe how the LCO will progress to a different contractual
mechanism, specifically in regards to health, with regard to April 2019 onwards.

As a direct result of the introduction of a Phase 1 and 2 approach by MHCC, the LCO
has subsequently revised their due diligence request issued to Partners
organisations in order to meet the requirements and expedite the production of the
2018/19 Plan. This means current plans are based on less robust information than
was originally envisaged when undertaking due diligence and a business plan on the
provisional scope.

When clarity has been received in regard to the future contracting of the LCO, work
with Partners will be required to scope the future due diligence request and its extent.

As part of the work to finalise the Partnering Agreement clarity is being sought from
MHCC on the nature of both Phase 1 and Phase 2. This will enable Partners to
understand future contractual arrangements and the associated due diligence
required.

4. LCO Business Plan Framework

The format of the LCO Business Plan, as agreed at the LCO Partnership Board, 4th

January 2018. This is described in the table below. In conjunction with the
establishment update, the Business Plan is now solely focussed on Phase 1 activities
in 2018/19. It is recognised that significant work will be required in year to produce a
more robust longer term service and financial strategy, in conjunction with Partner
development and a due diligence process.

A current update on progress with each of the sections is included below:

Section Updated position 17th January 2018
Profile Work is progressing on organisational model and governance,

partnerships and target performance sub sections.
Strategy Work is still being produced on neighbourhood and

organisational objectives.
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Service Strategy
and Plan 2018/19

Additional work on start-up priorities underway and work to
progress 2019/20 priorities.

Financial Plan This is currently under consideration with partner Finance
Directors. A risk remains in relation to assumptions within the
Plan and this is being progressed with relevant Partners.

Risk
Management

The risk management framework is in place based on current
management procedures. Work is ongoing to agree the flow of
information to support the risk management in the LCO linked to
the delegations.

Leadership and
Workforce

This information is outlined in the LCO Proposition.

Governance
arrangements

Progressing well, but working on key dependencies with due
diligence, phase 1 and phase 2 approaches and Partnering
Agreement appendices.

5. LCO Strategy

5.1 LCO Vision

The LCO’s vision is ‘Leading local care, improving lives in Manchester, with you’.
The LCO will support people to live healthy, independent, fulfilling lives and be part of
a thriving and supportive community. We want people to have fair and equitable
access to health and social care services, receiving effective, safe, compassionate
care, closer to their homes.

We are working to ensure we create an organisation which places the ‘Our
Manchester’ approach at the heart of the teams, delivering asset based approaches
in local places.
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The delivery of integrated neighbourhood teams across all 12 neighbours in
Manchester are well progressed, with 8 teams with co-location agreed and plans for
the remaining in place. We are planning to begin recruitment to neighbourhood
leadership roles in March 2018. These teams will be built from across health, social
care and VCSE partners.

Our goals are shown below and we are working on these with people who will
become part of the LCO from April and with local residents. We are also working
with the Executive Member for Adults Health & Wellbeing to create key links between
the LCO, elected members, and neighbourhoods.

5.2 LCO Outcomes
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As the LCO becomes operational in 2018/19, a range of outcomes are being agreed
with commissioners. The LCO is committed to using our resources more efficiently
across the city and to drive up health and care outcomes. In order to deliver these
outcomes, we will need to make decisions together with our neighbourhoods about
how we use our collective resources to narrow the gap in health, wellbeing and
population outcomes over the next 10 years.

The detailed outcomes are included in Appendix 2 (within the draft Partnering
Agreement). Work is ongoing to agree indicators to support the understanding of how
the LCO is contributing to the delivery of these outcomes, however the high level
description of these outcomes is provided below.

Domain Outcome

Improve health and well-being of
people in Manchester

Improvement in number of people
supported to stay well and live
independently wherever possible
Fewer people die early from conditions
considered preventable

Ensuring Sustainability

Reduction in avoidable non-elective
activity in secondary care
Reduction in overall costs of care
packages

Improving outcomes and experience
for local people

Improvement in true collaborative
working, co-designed with real
outcomes
Improvement in outcomes that matter
for local people

Ensuring Equity

Reduction in variation in access and
outcomes by place across Manchester
Reduction in variation in access and
outcomes in communities of, identity
and experience

Working with others

Improvement in number of children who
are school ready
Improvement in number of households
who are economically active

5.3 Key Demographic Trends

The Business Plan will be written to respond to community based health and care
need of City of Manchester and its residents. It will be produced recognising that the
city has 32 wards and a rapidly growing population of 530,300, of which
approximately 50,000 are aged 65 and over.

Manchester’s Joint Strategic Needs Assessment contains a broad profile of the
health needs of the population in Manchester and some of the factors that contribute
to these. In summary:
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o Manchester is one of the 20% most deprived districts/unitary authorities in
England and about 36% (36,300) of children live in low-income families. Over
half of all out-of-work benefits claimed in Manchester are for health related
reasons (ESA/former incapacity benefit);

o the health of people in Manchester is generally worse than the England
average. Life expectancy at birth in Manchester is lower than for the North
West and England, with Manchester residents’ spending a greater proportion
of their lives in ill health. This means that Manchester’s population tend to
suffer ill health at an earlier age than in other areas;

o life expectancy is 8.2 years lower for men and 6.4 years lower for women in
the most deprived areas of Manchester than in the least deprived areas;

o in Year 6, 25.1% (1,422) of children are classified as obese, worse than the
average for England;

o Manchester has a higher proportion of working-age people (adults aged 16-64
years) in the city than the North West and England proportions. The older
working-age population (50-64 years) is forecast to grow rapidly and is a key
target group for the delivery of public health interventions to prevent rising
demands on health and care services (current age 30 to 50);

o Manchester’s older population (defined as adults aged 65 years and over)
tend to live towards the outskirts of the city, in particular in North Manchester
and South Manchester. This is impacted by the location of residential and
nursing homes. The 3 localities have different populations and therefore
different health needs; and

o death rate for conditions considered preventable among under 75s for
cardiovascular disease, respiratory disease and cancer is worst in country;

o the rate of smoking related deaths is 509 per 100,000, worse than the average
for England. This represents 821 deaths per year.

In order to begin to address these inequalities and poor outcomes, the LCO Service
Strategy has adopted a population health approach, focussing resources on key
groups where outcomes are currently poor and cost of care is expensive and the
lived experience for people is one of being referred between a range of health and
care services in an uncoordinated way.

Through the adoption of risk stratification approach it will develop targeted initiatives
which make an impact on specific people with a range of complex conditions and
focusing resources on improving their outcomes. This is shown below and had led to
the development of High Impact Primary Care now in place in three of the 12
neighbourhoods.

5.4 Population Health Model

Our approach within neighbourhoods is to utilise a population health model targeting
health, care, and support to the whole population. We have developed and adopted a
risk based approach to how we target people who have the most complex need,
which is shown below:
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This approach has been combined with a focus on service models for the following
five population cohorts:

o older people with frailty;
o adults with long-term conditions and/or at the end of life;
o mental health, learning difficulties and dementia;
o children and young people; and
o people with complex lifestyles

This will enable us to maximise the benefits, outcomes and experience for these
high-risk groups by delivering intensive support, whilst delivering cost-effective
preventative support to the rising risk cohorts. The population health model also
enables us to ensure that focus and energy is also given to the ‘At risk’ and ‘Healthy
People’ groups to develop services that over time will prevent many more people
needing more expensive services at the very top of the pyramid. This approach
promotes our core strategy of embedding prevention into all the services we offer.

Over the longer term, the LCO will be implementing changes within the
neighbourhoods that will seek to address poor health outcomes through working with
partners and the public on improving the social determinants of health including
housing, education and employment.

5.5 Workforce and Leadership Strategy

A detailed workforce strategy will continue to be developed for the LCO ahead of
service commencement in April 2018. The core principles of the strategy will place a
strong emphasis on workforce re-design and the development and deployment of
new roles to help address current workforce supply gaps across the health and social
care system. Early priorities to help reshape the workforce to deliver the LCO service
strategy will include some new roles as below:

o GP fellow posts (rotating between primary care and hospital specialties);
o primary care physician associates;
o advanced pharmacists;
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o nursing associates; and
o advanced care practitioners;

Staff working for the LCO will be employed by partner organisations, but the LCO
itself will be designed and operate to look and feel like an organisation for those
working within it, as well as for those accessing services. Working with partners
across the locality, and building on the recruitment and retention strategies of partner
employing organisations, the LCO will create an identity, culture and career
development framework, to attract and retain staff across all areas of service
delivery.

The LCO’s organisational development framework is being developed, this will have
a strong emphasis on social justice and inclusion. This will provide a working
environment for staff working within LCO services that promotes equality and
develops the potential of the whole workforce. This will enable the organisation to
benefit from the contributions of a diverse and inclusive workforce that is
representative of the place in which it is providing services.

In regards to the Integrated Neighbourhood Teams (INT’s), a quintet model for
leadership team structures has been put forward by the LCO Executive, as outlined
below. This includes a single accountable INT Manager supported by a Lead GP,
Lead Social Worker, Lead Nurse/AHP and a Lead for Mental Health. This model
needs further discussion with staff and trade unions before it is finalised, however the
model is built on the same design principles as the corporate governance and would
provide a clear line of accountability for operational management and performance,
from 12 INTs through localities to the LCO Executive.

The key new investment for the LCO is the development of the INT Manager role, all
other roles will be drawn from existing resources.

6. Partnering Agreement

As a result of developments throughout 2017/18, specifically the implications of VAT,
the LCO will not be a separate organisation in 2018/19 in contractual terms. Despite
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this, all Partners have been working collaboratively to ensure that there is delegated
authority and decision making to the LCO Executive to manage the in scope services
as agreed with MHCC.

In order to establish the LCO on 1st April 2018, the four statutory partners
(Manchester City Council, Manchester University Hospitals NHS Foundation Trust,
Greater Manchester Mental Health NHS Trust and Manchester Primary Care
Partnership) agreed to develop a Partnering Agreement, with an aim to have it
completed and process in which it can be signed off agreed by the end of January
2018. The current draft version of this agreement, which has been developed via a
system wide governance working group with equal representation is, attached at
Appendix 2.

Work is still ongoing to complete this agreement. A critical aspect of its completion
relates to the description and agreement of Phase 1 and Phase 2 in relation to the
future contract arrangements for the LCO, which as of yet are not clarified.

Information from Partner organisations in regards to the delegated authority and
reserved matters within the Partnering Agreement, was made available to the LCO
on 17th January 2018. A timetable to complete this agreement is due to be finalised
by the next LCO Partnership Board, 8th February 2018.

In addition to the Partnering Agreement itself, a series of schedules support its
development and are in the process of being completed. A full list of the schedules is
provided below:

Schedule
#

Title Information

1 LCO Partnership
Board/LCO Executive

Description of the role and function of the
LCO Partnership Board and LCO
Executive.

2 Reserved Matters Detail of each of the reserved matters for
the Partner organisations.

3 Performance Management
Framework / Outcomes
Framework

The frameworks which the LCO will be
measured against for the services it
manages.

4 LCO Delegated Authority
Framework

The scheme of delegation by which the
LCO will manage issues in regards to
Performance, Workforce, Safety and
Finance on a practical basis.

5 Risk and Gain Share
Mechanism

The risk and gain share agreement.

6 Commissioning Contracts The contract mechanism by which the LCO
Partners are bound.

7 LCO Services Scope and
Phasing

The agreed scope and phasing of services
the LCO will manage in years 1 – 3.

8 LCO Contracting
Programme

Detail of the procurement process around
phase 1 and 2.

9 MCC Service Level
Agreement

The SLA that MCC will hold between itself
and the LCO.
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10 HR Protocol Principles by which the HR functions of
Partner organisations that will utilised by
the LCO.

11 LCO Provisional Resource
Assumptions

The resource, both named and financial
that is required to operate the LCO and
relevant implications to Partners.

7. Target Operating Model and Mobilisation

In collaboration with partners (including commissioners) a Target Operating Model
(TOM) has been developed. This is provided below.

This outlines how the LCO will plan, manage and organise service delivery, and this
will come on stream as in-scope services transition to the LCO over the next 3 years.
This takes into consideration both the services that will transition from existing
organisations and transformational programmes (new models of care).

The Transformation Fund investment within the LCO is linked to the delivery of a
range of service provision benefits for the people of Manchester. These benefits are
captured in each of the businesses cases.
Work on the transformation of mainstream community services across the Partners to
achieve greater outcomes for people, within the current resource envelope, is
beginning within the LCO in 2018/19. This is reflected with relatively modest
efficiency assumptions in 2018/19, which rise to around £15 million in 2019/20. There
are plans already in place in social care to deliver this and the LCO will begin
supporting work on this during 2019/20.
The LCO will operate a distributed leadership model and will look to enable as much
service planning and delivery at the neighbourhood level as is possible. The model
below enables the LCO to illustrate how the neighbourhood services will interact with
services provided at the locality and citywide level and the role that the LCO will take
in the Manchester system to manage community and out of hospital services.
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In its first year of operation, the priority focus for the LCO will be to:

• Manage the safe transition and operation of current services
• Mobilise, run and evaluate the new models of care
• Manage the interface of services with MHCC, MFT, MPCP, MCC and

GMMH
• Establish, manage and develop the LCO corporate functions in the locality

context

7.1 Manage the safe transition and operation of current services

A due diligence process is underway to inform and enable the safe transition and
operation of current services. In addition, the LCO has worked through a set of
operational scenarios on quality, performance, finance and workforce to demonstrate
how it will respond to events within the new operating model. These scenarios
focused on deployed staff in the first instance and have been shared with partners.

7.2 Mobilise, run and evaluate the new models of care

The following transformation programmes are already mobilising:
• High impact Primary Care (HiPC): the team in North Manchester started to

receive referrals w/c 13th November and the services for the Central and
South localities plan to be operational before the end of January 2018.

• Reablement: mobilisation commenced and recruitment underway.
• Discharge to assess: mobilisation has commenced and recruitment is

underway
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• Extracare: 5 flats in Village 135 are now operational.
• Enhanced Home from Hospital: service operational citywide from October

2017.
• Community Links for Health: service operational in North Manchester and

process to mobilise in Central and South is underway.

All other transformation programmes are progressing, although some experienced
delays caused by a range of issues including:

• Delays in business case approval;
• Delays in money release.

In addition, pressures on transformation funding mean that not all programmes can
be funded in full and the LCO is prioritising funding on a phased basis, as agreed by
Partnership Board.

These issues will impact on the benefits realisation profile for year 1 and potentially
overall.

Through collaboration with system partners, the LCO is working to understand the
range of service improvement and transformation that is taking place across and
beyond the Manchester system. Our intention is to understand how this work directly
and indirectly impacts on the LCO operating model, as well as identify opportunities
to consolidate thinking and resources.

7.3 Manage the interface of services with MHCC, MFT, MPCP, MCC and GMMH

The Partnership Agreement will set out the delegation framework from which the
interfaces with key system partners and governance will be designed.

7.4 Establish, manage and develop the LCO corporate functions in the locality
context

As all in scope contracts will remain with current providers for April 2018, we will be
working to ensure we have robust SLAs in place to continue to deliver strongly on
performance, workforce and finance during 2018/19.

The LCO also has a key work stream in place to support organisational set up which
includes:

• How services will be planned, managed and delivered at neighbourhood,
locality and citywide levels;

• Corporate functions being established in line with the accountabilities and
responsibilities of each Executive portfolio. This includes organisational
structures and proposals for how the LCO will make, share or buy key support
services from partners or other organisations. Funding for these are being
finalised.

• Defining the LCO identity, organisational development and learning approach
and managing the transition of staff working with and deployed into the LCO.

• Establishment of the LCO corporate infrastructure. This is underway with new
LCO premises being identified and the supporting IM&T agreed with MCC.
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• Defining how the LCO performance will be monitored through LCO
governance, the Manchester Agreement, contractual KPIs and the LCO
Outcomes Framework.

• Defining clinical accountability and governance models to ensure clinical input
into future service improvement programmes, as well discharging agreed
clinical, quality and safety responsibilities for the management of transitioning
services.

When considered together, the TOM and the mobilisation plan clarify how the LCO
will work within the Manchester system to ensure:
• System resilience and demand management;
• LCO infrastructure is in place to manage the safe transfer and operation of

transferring services and mobilisation of service improvement programmes;
• Full mobilisation and evaluation of LCO-led service improvement.

The mobilisation of the LCO operating model is enacted through the Partnership
Agreement. It is contingent on timely partner compliance with the Due Diligence
process, the release of transformation funding and system commitment to a new way
of working.

8. Financial Plan

During 2017/18, the LCO have been working with partners to create a Financial Plan
for the LCO. It should be reiterated that during 2018/19, the contracts for the LCO
are likely to remain with the existing providers. Therefore, preparation of the Financial
Plan has proved a challenging task in terms of the timely release of information in
regards to direct costs and the ability to engage in a productive dialogue about the
disaggregation of overhead costs.

During the procurement process, MHCC indicated that for 2018/19 an Income and
Expenditure statement (analysed by contract blocks) for the first three years of the
transfer of in-scope services to the LCO would be an acceptable first step. The
summary Income and Expenditure (I&E) statement for 2018/19 and the balanced
indicative I&E statement for 2019/20 presented below represent a position as at 17th
January 2018. Further work will continue into February to further refine the position.

2018/19 Income and Expenditure Position Total

INCOME £m

Health Care Services - Total 96.8
Social Care Services – Total 59.0
Investment Funding: Total 16.7
Other commissioned: Total 6.3

Total Income 178.8

PAY (Direct costs)

Total Pay 116.4
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NON-PAY (Direct costs)

Total Non Pay 49.6

Total Direct Cost Expenditure (nominal) 166.0

Contribution to Indirect Costs and
Overheads 12.8

Assumed Indirect Costs and Overheads (12.9)

Assumed Net Position (0.0)
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2019/20 Income and Expenditure Position Total

INCOME £m

Health Care Services - Total 322.8
Social Care Services – Total 191.3
Investment Funding: Total 10.8
Other commissioned: Total 6.8

Total Income 531.7

PAY (Direct costs)

Total Pay 126.9

NON-PAY (Direct costs)

Total Non Pay 397.0

Total Direct Cost Expenditure (nominal) 524.0

Contribution to Indirect Costs and
Overheads 7.8

Assumed Indirect Costs and Overheads (7.8)

Assumed Net Position (0.0)

8.1 Financial Plan Assumptions

Given the challenge indicated above in terms of creating the Financial Plan for the
LCO, a list of key assumptions is provided below:

Adult Social Care

In line with health budgets, the adult social care (ASC) element has been developed
on a bottom-up ‘expenditure-driven’ basis using the 2017/18 recurrent direct cost
expenditure base adjusted for known movements.

An overall assumption of break-even on direct cost expenditure has been used to
derive contract income values at this stage pending commissioner confirmation. ASC
contract values have been pegged to direct cost expenditure and include an
allowance for pay and price inflation.

The Adult Social Care component of the LCO financial plan is based on the approved
February 2017 Manchester City Council budget assumptions for 2017-20 including
the cash limit budget, approved savings programme and the centrally held funding for
inflation, demographics and the national living wage (described in the 2017 Locality
Plan financial strategy as the ‘social care expenditure limit’); this is then updated for:

(i) The agreed scope and annual phasing of service transfers, distinguishing
between provision and commissioning ‘blocks’;
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(ii) Separation of gross cost, spending authority for which will transfer (through
SLA arrangements) to the LCO Executive through the Director of Social
Care and income that will remain with the City Council;

(iii) Alignment with the City Council’s budget proposals detailed in the ASC
Directorate Budget and Business Plan 2018-20;

(iv) Deployment of the ASC reform grant in line with the decisions made by the
City Council and MHCC Executive.

(v) The cost of approved reform schemes, detailed in approved business
cases, and the non-recurring investment funding (ASC grant and GM
Transformation Fund) and benefits (savings on homecare and residential
care) expected;

The resulting budget is a firm cash limit for 2018/19 and indicative budget for 2019/20
and will be managed in accordance with the Partnering Agreement. As accountability
for the Social Care budget remains with the Strategic Director Commissioning and
DASS, a reduced level of due diligence has been undertaken and the Strategic
Director Adult Social Care will discharge authority to spend in 2018/19 on the basis
the cash limit allocation approved will have addressed the known material spending
pressures to 1st April 2018.

NHS Contracts

NHS contract income this has been informed by NHS commissioning budgets. The
contract values confirmed by commissioners are those based on the forecast Month
4 outturn for 2017/18 and are stated at 2017/18 prices.

NHS expenditure for central and south Manchester has been aligned to the analyses
of 2017/18 direct cost budgets.

In relation to North Manchester community services an overall assumption of
breakeven against confirmed contract values has been applied, as we are awaiting
direct cost information which is due by 19th January 2018.

An overall assumption of breakeven across the health contract block has been
assumed based on current position.

Pay and non-pay expenditure has been uplifted to current year values on the basis of
NHSI’s published Economic Forecast Assumptions.

8.2 Financial Plan Risks

The LCO have recognised the following risks in relation to the financial plan:

(i) The production of the Financial Plan and the information from which it has
been built has not yet been subject to full due diligence. Material
inaccuracies could exist within the base information which are not identified
at this stage. To manage this risk, a conservative approach has been
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adopted and underpinning assumptions applied. The level of assumptions
may impact on the overall robustness of this Financial Plan. Dialogue is
ongoing with provider organisations to validate the information received via
the Finance Working Group.

(ii) The Financial Plan presents the LCO projected financial performance
across each of the six contract ‘blocks’ (i.e. Adult Social care [ASC]
Provision, ASC Commissioning, Mental Health, Primary Care, Health
Provision and Health Commissioning) in accordance with the proposed
staging of the transfer of in-scope services. Formal conclusion of this
process is ongoing.

(iii) The ASC demographics profile of the number of clients eligible to enter
service and their acuity of need will always have a level of uncertainty and
associated financial risk.

(iv) The budget for 2019/20 is indicative and there is a significant programme
of work underway by commissioners on financial sustainability. The pivotal
role of the LCO in transforming out of hospital services is integral to the
medium term financial strategy.

(v) The Financial Plan recognises that the Manchester City Council Executive
has approved ASC budget assumptions for 2017-20 and the latest re-fresh
work currently goes through Scrutiny and Executive process.

(vi) There are significant acknowledged risks within the ASC budgets and
although responsibility for commissioned services only takes effect from
2019/20, early engagement on the commissioning strategy for residential,
nursing and homecare market for 2018/19, before this responsibility
transfers, is particularly important.

(vii) The Budget Delivery Plan for Social Care (£4.4m) is assumed to be
supported by a detailed programme of work to be developed and
implemented with engagement of the LCO.

(viii) A key element of the financial model is sustaining investments following
the reduction in one-off funding from grant and TF. The expectation is the
LCO cost base will be maintained through funding 'flowing around the
system' in line with the investment strategy and forthcoming Manchester
Agreement. The risk-reward arrangements are still in development.

(ix) A risk remains around overheads available to the LCO. Whilst the LCO will
aim to utilise existing systems, the scale and pace of change required to
support financial sustainability will need to be drawn from carving out
existing costs in the Partner organisations.

8.3 Financial Plan Summary

Taking into consideration the information provided above:
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(i) The I&E Statement for 2018/19 represents the basis of the LCO’s
proposed direct costs budget for that year on the basis of agreement on
the in-scope services. The indicative I&E Statement for 2019/20 presents
also a balanced position overall, on the basis that ‘at risk’ funding
recognised in relation to identified financial pressures is agreed with
commissioners, and the LCO’s corporate structure is funded via the
contribution to indirect costs and overheads in respect of transferred
services.

(ii) The LCO’s ability to deliver the ASC plan as set out is dependent on a
number of factors, including:

- early engagement of the LCO in the MHCC’s proposals for the Budget
Delivery Plan to address the underlying financial gap in 2019/20.;

- the decisions of the Council’s Executive on the Budget Investment and
Delivery Plan proposals and confirmation of the allocation for the LCO;
and

- Confirmation of the proposed ASC grant allocations.

(iii) The resourcing of sufficient capacity to support the target operating model
is considered critical to the LCO’s ability to deliver to the scale and pace
set out within the Prospectus.

9. Recommendations

Further to the information outlined in this paper, the LCO can confirm that based on
current available information, we are in a position to begin to operate services in April
2018/19. The LCO Executive and wider team are also cognisant of the requirements
that are associated with the implementation and delivery of a LCO to support system
wide delivery of transformation benefits and efficiency schemes.

LCO Partnership Board are requested to note and action the following
recommendations:

• To note the progress made in regards to producing an LCO Business Plan for
2018/19 and proposed completion by end of February 2018 subject to
satisfactory completion of the Partnering Agreement;

• Support the development of a roadmap which will be produced to take the
LCO through to go-live in April 2018;

• All Partners to inform what their sign off processes are in relation to the
Partnering Agreement and Business Plan;

• Support an assessment of the changes from the initial vision and scope set
out in the LCO Prospectus and an impact analysis of this, specifically in
regards to benefits realisation; and

Support a commitment to funding neighbourhood team leadership structures and
development of the teams
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INTRODUCTION

The Manchester Agreement (MA) has been produced within the context of hugely
ambitions plans to deliver a transformed health and social care system, not just in
Manchester but regionally as part of the Greater Manchester (GM) devolution deal.

The Manchester Locality Plan sets the ambition to radically improve people’s health
in the city and close an estimated £135 million financial gap that there would
otherwise be by 2020/21. This will require an unprecedented set of complex,
interdependent reforms to the way services are commissioned and provided,
encompassing structural, contractual and service delivery transformation.

Large scale investment is being provided to support this transformation through the
GM Transformation Fund, additional Government funding for Adult Social Care
(ASC), and a range of other sources. Given the scale and complexity of this change,
it is vital that all partners have the confidence and assurance that investment in
transformation will lead to improved health outcomes and financial sustainability.

The GM Investment Agreement provides the high-level information about what
needs to be delivered in return for the investment from the GM Transformation Fund.
The Manchester Agreement will sit alongside the GM Investment Agreement to
provide additional assurance about how investment and reform will reduce demand
in the city. It will detail how partners will collaborate to better understand how the
investments being made in new models of care will reduce demand for acute health
services, and, through decommissioning, release cashable savings for reinvestment.
This will be done by tracking and monitoring key metrics over time, evaluating the
impact that the new approaches have on people’s lives, and setting out how partners
will share risk and reward. Inputs and outputs required from the main programmes
of change will be identified, along with how these link to the outcomes and
population health impacts required.

This first version of the MA focuses on investment from the GM Transformation Fund
(including Mental Health (MH), Local Care Organisation (LCO), Single Hospital
Service (SHS), Primary Care (seven-day access, Digital), and related funding
sources where funding for transformation projects comes from more than one source
(ASC reform funding, for example). Subsequent versions will continue to take
account of related work being undertaken at regional level by the GM Health &
Social Care Partnership (GMHSCP), and ultimately the broader range of investments
required to deliver reform.

The MA, therefore, seeks to further strengthen the partnership between key health
and social care partners in Manchester, to better enable the delivery of system wide
transformation.

This document has four main sections:

• Section one outlines the vision and strategy for the system,
• Section two describes the approach to performance, benefits and evaluation,

with the performance framework itself included as an appendix,
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• Section three introduces the principles of risk and gain share that will underpin
the MA,

• Section four covers the ‘partnership compact’, which partners are asked to
sign up to.

SECTION ONE – VISION & STRATEGY

1. Background and Introduction

‘Taking Charge of our Health and Social Care in Greater Manchester’ (2016) is the
strategic plan for whole system transformation of integrated health and social care, in
which for the first time, local people are taking charge of decisions on the health and
care services for Greater Manchester (GM). It outlines five themes on which reform
across GM is being focused to support transformation and ensure sustainability of
the health and care system. These are: the radical upgrade in population health
prevention; standardising community care; standardising acute hospital care;
standardising clinical support and back office services and enabling better care.

The Manchester Locality Plan, ‘A Healthier Manchester’ (2016), detailed the
transformation ambition for health and care services in Manchester for delivery of its
part of the Greater Manchester Plan against these themes. It set out the strategic
approach to improving the health outcomes of residents of the city, while also
moving towards financial and clinical sustainability of health and care services. It
was developed in the context of the public consultation which was taking place for
the Manchester Strategy - ‘Our Manchester’, in which Manchester City Council
asked residents what their ideal Manchester would be. Through the consultation it
was found was that residents wanted more efficient public services that joined up
and worked together, working towards an ambitious future for the city.

The vision is for Manchester to be in the top flight of world-class cities by 2025, when
the city will:

• Have a competitive, dynamic and sustainable economy that draws on its
distinctive strengths in science, advanced manufacturing, culture, and creative
and digital business - cultivating and encouraging new ideas,

• Possess highly skilled, enterprising and industrious people,
• Be connected, internationally and within the UK,
• Play its full part in limiting the impacts of climate change,
• Be a place where residents from all backgrounds feel safe, can aspire, succeed

and live well,
• Be clean, attractive, culturally rich, outward-looking and welcoming.

This is a challenging, exciting and ambitious vision. To make it a reality, the system
will have to work together in a new way to get things done. The Locality Plan
reflected the shared commitment and vision of the commissioners and providers
within the system, who at that time included: North, Central and South Manchester
Clinical Commissioning Groups, Manchester City Council, the three acute hospital
trusts, and Manchester Mental Health and Social Care Trust. The organisational
landscape has now changed, in accordance with the Locality Plan, reflecting the
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significant progress that has taken place. This in addition to the publication of Our
Manchester, provides the opportunity to refresh the Locality Plan; enabling the
system to reflect on progress, re-state the principles of change underpinning the
Locality Plan, and describe the overall strategic aims of the system taking into
account Our Manchester and the outcomes that will be achieved for the population.

1.1 Our Manchester

The Our Manchester approach simply means having a different conversation with
residents and partners, working together to build relationships and really listen to the
people we work with. Starting from strengths - what people can do, rather than what
they can’t do. And all of this is aimed at helping people across the city lead better
lives. It puts people at the centre of everything we do:

• Better lives – it’s about people,
• Listening – we listen, learn and respond,
• Recognising strengths of individuals and communities – we start from

strengths,
• Working together – we build relationships and create conversations.

The delivery of the Locality Plan now needs to be undertaken within the context of
the Our Manchester approach. Residents told us that health services were important
to them so we need to work together to deliver the best services possible. We’ll do
this by ensuring the behaviours we exhibit match the approach - we’ll work together
more and trust those we work with; we’ll listen, learn and respond; we’ll take
responsibility for our own actions and allow ourselves the freedom to try new things.
Only by changing the way we work with our residents across the whole system, will
we achieve the transformed and sustainable health and care system needed. Most
of all, we’re all proud and passionate about our city. It is, after all, Our Manchester.

In refreshing the Locality Plan and setting out the vision for this agreement, we are
now able to state that when we commission services, we'll do it an Our Manchester
way – by listening to what residents tell us is important, by thinking differently about
solutions rather than doing the same old things, and by working together across
organisations to get the job done.

1.2 Principles of change

The seven principles of change which underpin the Locality Plan, consistent with the
Our Manchester approach remain as:

Principle one – People and place of Manchester will have priority above
organisational interests,

Principle two – Commissioners and providers will work together on reform and
strategic change,

Principle three – Costs will be reduced by better co-ordinated proactive care which
keeps people well enough not to need acute or long term care,

Principle four – Waste will be reduced, duplication avoided and activities stopped
which have limited or no value.
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Principle five – The health and social care system is made up of many independent
and interdependent parts which can positively or adversely affect each other. Strong
working relationships will be developed within the system with clear aims and a
shared vision for the future.

Principle six – There will be partnership with the people of Manchester, the
workforce, voluntary and community organisations.

Principle seven – The partnership will work to safeguard children, young people and
adults, enhancing their health and well-being and protecting the rights of those in the
most vulnerable situations.

2. Our Vision and Strategic Aims

The Locality Plan did set out an ambition for Manchester residents by 2021, however
the current refresh of the plan enables the system to incorporate Our Manchester
into the strategic aims for the system. The strategic aims are summarised below:
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Manchester has transformed in terms of economic growth and infrastructure.
However, people’s health and wellbeing have not prospered, and in 2017 residents
of Manchester still have some of the worst health outcomes in England. Achieving
good health is predominantly influenced by the wider determinants of health such as
education, housing, employment, and skills.

These strategic aims explicitly commit the health and care system to its role in
strengthening the wider determinants of health. The role that the system will play in
actively strengthening the wider determinants, reducing dependency, and therefore
unlocking the potential of the community to live well and contribute towards the city’s
growth, is fundamental to the achievement of these aims.

•Proactively support people’s health by starting well, living well, ageing well and at the end of
life.

•Improve both mental and physical health.

•Provide services fairly, to reduce local variation in healthy lives.

1. To improve the health and wellbeing of people in Manchester

•Enable healthy lifestyle choices and prevent ill health.

•Support improvements in housing, jobs, education, the economy and people’s social
connections.

2. To strengthen the social determinants of health and promote
healthy lifestyles

•Coordinate health and care, ensuring safety, quality, value for money and high standards for
all.

3. To ensure services are safe, equitable and of a high standard
with less variation

•Build on the strengths of communities, voluntary groups and social networks.

•Invest in individuals and carers, supporting them to manage their own health.

4. To enable people and communities to be active partners in
their health and wellbeing

•Transform the health and care system, moving our focus from hospital to the community.

•Reinvest the savings we make into better care.

•Balance our finances now and in future years.

•Develop our workforce so we have committed, healthy, skilled, people where and when
they are needed.

5. To achieve a sustainable system
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The achievement of the strategic aims will be measured through existing monitored
outcome frameworks across the system spanning health, care (which will include this
MA) and the wider determinants covered by the Our Manchester strategy.

3. Achieving the Strategy

The Locality Plan outlined the initial approach to delivery of the ambition which was
focused on establishing the organisational architecture needed for whole system
transformation, effectively the establishment of the three pillars which are:

• A single commissioning system – this has been established as Manchester
Health and Care Commissioning (MHCC); ensuring the efficient commissioning
of health and care services on a city wide basis with a single line of accountability
for the delivery of services. This approach will integrate spending across health
and social care, reducing duplication of service delivery and fragmentation of
care,

• A Local Care Organisation (LCO) delivering integrated and accessible out of
hospital services through community based health, primary and social care
services within neighbourhoods. Through the combining of resources residents
will get integrated services, resulting in improved outcomes (with holistic needs
addressed) at reduced cost,

• A ‘Single Manchester Hospital Service’ (SHS) – the Manchester University
Hospital Foundation Trust (MFT) has been established through a merger of
Central Manchester Foundation Trust (CMFT) and University Hospital South
Manchester (UHSM), with planning underway to bring North Manchester General
Hospital (NMGH) into the Group. An SHS will secure cost efficiencies and
strengthen clinical services, through consistent and complementary
arrangements for the delivery of acute services achieving a fully aligned hospital
model for the city.

These have now either been established (MHCC, MFT) or are in the process of
being established, with LCO procurement on track for completion by April 2018. It is
important that organisational changes are followed through in their establishment
their maturity and how they work together. However, looking forward a new focal
point which focuses upon changes to services and our relationship with residents
needs to be developed. Three new areas of focus are proposed:

‘Our Services’
This means:
• Developing integrated, well-coordinated and proactive care,
• Standardised care which consistently follows evidence based pathways and

interventions,
• Connecting with communities, delivering excellent user experience in

neighbourhoods where possible,
• Completing organisational changes to commissioning and provision,
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• Maximising potential through research and innovation in the city.

‘Our People’
This means:
• Addressing the causes of poor health outcomes across Manchester with

interventions that will impact on in the short, medium and long term,
• Achieving equity in quality and service provision across the city,
• Engaging and empowering residents in positive lifestyle choices regarding

smoking, diet, exercise and alcohol,
• The health and care system being an exemplar of the Our Manchester approach,
• Working with others to bring opportunities for education, employment, good

housing, a developing economy and social inclusion.

‘Our Outcomes’
This means:
• Delivery of quality, safety and performance across the system,
• Achieving financial balance across the health and social care system in the short

and medium term,
• Good levels of recruitment, retention and staff satisfaction,
• Modern buildings and technology supporting effective working.

The health and care system is currently identifying the high level milestones over the
next 12 months (laying the foundation) , three years (system performing), five years
(system maturing) and ten years (delivering the vision) that will need to be achieved
in order to achieve the strategic aim across ‘Our Services’, ‘Our People’ and ‘Our
Outcomes’. A draft of the high level milestones is shown below, and further work is
taking place to articulate the full milestone plan that will support delivery.
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SECTION TWO – PERFORMANCE, BENEFITS & EVALUATION

4. Introduction

This section of the MA describes the approach the system will take to identifying,
managing and delivering the performance, benefits and evaluation aspects of
transformational system change.
The importance of these three aspects, not only in their stand-alone state but in the
way they interact and support each other, cannot be overestimated. Effective
identification, management and delivery of performance, benefits and evaluation will
underpin system transformation.

5. Performance Framework

The MA performance framework is intended to provide a high-level view of how
whole system reforms are progressing. It identifies a small number of definable
indicators that can be used to track and measure progress over time. The measures
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represent the changes required to the LCO, SHS, to population health, and align with
broader strategic objectives in the city such as increasing social value. The
measures focus in particular on quantifying the short and medium term changes
required, in order to deliver longer-term financial and clinical sustainability.

The performance framework should be read alongside the sections on: benefits
realisation, to understand how these measures will actually be tracked through to
realising benefits; evaluation, to give confidence that it is the investments in reform
that are having an impact rather than other factors; and gain and loss share, so the
same performance measures are being used to determine how money will flow
around the system in future.

The proposed performance framework, displayed as a series of dashboards, is
attached at Appendix A.

5.1Approach

The performance framework uses a logic model approach:

• Inputs: what are the additional inputs, e.g. new resources, investment, people?
• Outputs: what changes in activities does this lead to, e.g. increased episodes of

preventative care?
• Outcomes: how do these activities reduce demand and cost in the system?
• Impacts: how does this improve population health?

The main focus in this framework is on the outputs and outcomes, as the
measurable changes that will more directly result from the investments. The
evaluation framework will consider how to demonstrate that the inputs and outputs
are driving the outcomes.

The Health & Social Care Data Warehouse will bring together the different data
required for patients (through the development of the Manchester Care Record) and
at an aggregate level. Data input sources will be agreed, and a Data Quality
Improvement Plan will set out the measures needed to improve data and address
gaps.

5.2Summary of Performance Measures

The four main areas that are covered in this framework are as follows.

LCO Outcomes

These are measures of activity reductions or financial savings related to Manchester,
for example fewer non-elective admissions to hospital. To note:

● The measures included here are consistent with the GM Investment Agreement
(GMIA), which reflects top-down assumptions from a dated baseline position, at a
point in time in March 2017. These will subsequently be updated to form an
accurate baseline position from April 2018
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● The table includes revisions noted previously to the Transformation
Accountability Board (TAB) on the metrics for homecare packages (one part of
the cost of care packages) and North West Ambulance Service (NWAS)
journeys.

● The table includes the non-cashable elements for the metrics as well as cashable
reductions required to present the totality of the challenge for the system. These
overall reductions need to be achieved in order for a proportion of the reductions
to be cashed. Note those items considered 0% cashable are excluded.

● Acute metrics are currently shown in activity terms, whereas social care and
prescribing are shown in financial terms. This is in order to be consistent with the
GM IA and work with the best available data.

● Measures are after reductions for optimism bias.

Further development work will include:

● Subsequent versions of the framework will be developed in future, including:
a) inclusion of measures being used to track the investments in the mental

health improvement programme as part of GMTF investment,
b) just the cashable element of savings, as per the GMIA,
c) bottom-up calculation of benefits based on aggregation of individual

business cases for investment submitted by the LCO,
d) commissioner cashability assessment – which is the main measure used

in MHCC financial reporting.
● Further breakdowns will also be shown such as the split across LCO priority

cohort groups, and the implications for each organisation – but showing these
here would make the framework much more complicated to view.

● A proxy measure still needs to be developed for GP productivity. This was 0%
cashable in the GM IA but is still an important element of the overall reforms.

LCO Outputs and Activities

This section takes a small number of key quantifiable metrics for activity that the
LCO needs to deliver from each of the key models of care set out in individual
business cases and the overall LCO programme plan, such as Integrated
Neighbourhood Teams and High Impact Primary Care. Including these here is
intended to give system leaders an indication that the LCO is on track to deliver the
metrics of activity that in turn should drive the longer-term reductions in demand and
improvements to people’s health.

SHS Outputs and Activities

The SHS performance framework seeks to provide a robust and workable
performance and benefits framework based on the patient benefit cases developed
as part of the merger approval process.

The SHS table included in the performance framework in appendix A shows when
service transformation is scheduled to start and finish in each of the benefit areas.
These will be developed further as specific patient benefits are described.

Whole-system change
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This section includes a small selection of further indicators that the whole system is
on track to deliver the longer-term improvements needed in population health.
Examples include fewer deaths from preventable diseases and improvements in
school readiness. These metrics are consistent with the targets for Manchester
within the GM Population Health plan.

6 Benefits Planning, Management & Realisation

This section specifies the approach that will be adopted to ensure benefits are
planned, managed and realised. The outcome measures specified in Manchester’s
performance framework are, effectively, benefits. Given this, and to make the
process as comprehensible as possible, further benefits over and above outcome
measures will not be identified at this stage.

6.1Approach

Typically, a benefits planning, management and realisation approach follows four
main steps:
• Identify – high level identification of benefits.
• Validate – benefits worked through in detail, culminating in a firm promise to

deliver, based on stated assumptions (what, where, when and how).
• Enable – benefits embedded in solution delivery.
• Monitor and realise – progress tracked against operational and financial targets.

This MA builds on the work undertaken in Manchester to ‘Identify’ and ‘Validate’
benefits, and outlines how the ‘Enable’ and ‘Monitor and realise’ stages will be
delivered.

Planning, managing and realising benefits on this scale, at this level of complexity, is
a challenge. Therefore, the intention with this approach is to start with a
manageable process that allows for the build-up of capabilities over time, informed
by learning from how benefits management is working in practice.

6.2Governance

6.2.1 Classifying benefits

In the broadest sense, benefits are either cashable or non-cashable. Cashable
benefits are those that, upon achievement, result in some financial benefits. In the
case of the transformation being pursued in Manchester, cashable benefits will
directly contribute to the objective of achieving financially sustainable system. Once
a cashable benefit is realised, the gain and loss share agreement will determine how
and where the benefit is ‘banked’, and how it will trigger the resulting change in
investment in service delivery. In Manchester’s case, this should broadly result in a
shift in funding flows from in-hospital to out-of-hospital services.

Non-cashable benefits are all those benefits that don’t have a quantifiable financial
measure, and as a result can’t be ‘banked’. These often include resident satisfaction
measures and efficiency improvements, for example.
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The two types of benefit are not mutually exclusive, and the categorisation of a
benefit can sometimes be difficult. For example, a non-cashable benefit may result
in cashable benefits over time, but unless the cashability of these benefits can be
quantified accurately and ‘banked’ after a defined period, they remain non-cashable.

A financial benefit could also accrue from a non-cashable benefit in the case of
benefits that result in future cost avoidance. For example, in a situation where
demand is still rising, but at a lesser rate than predicted. The capacity freed up as a
result of slowing the rise in demand could be used to deliver new activity, which
could also have a positive financial impact beyond cost avoidance.

6.2.2 Governing performance management and benefits realisation

There are three levels of governance that play a key role in assuring delivery against
performance and benefits targets:

Level 1- Portfolio level

Portfolio level responsibilities include:
• Reporting to, and liaison with, GM HSCP,
• A quarterly review of progress against performance and benefits, using the

portfolio level dashboard,
• Instigation of ‘root cause analysis’, where the thread between the achievement of

a project level benefit and the achievement of a portfolio level benefit is broken.
For example, if situation occurs where all projects and programmes are reporting
a positive impact on non-elective attendance rates, but the citywide headline
figure isn’t changing, then this would trigger a root cause analysis to understand
why.

• Monitoring the extent to which benefits are being duplicated across programmes,
and taking remedial action.

• Monitoring the impact of transformation performance and benefits realisation on
BAU and overall system stability, whether the impact is intended or otherwise.

• Setting and re-setting priorities for portfolio resource deployment on the basis of
benefits achievement and continued strategic fit.

• Banking the benefits.

The Locality Plan PMO will support and manage the various activities that make up
the responsibilities outlined above. However, accountability rests with senior leaders
that sit on portfolio level governance forums, notably the TAB and the Finance
Executive, and from a delivery perspective with the Performance and Evaluation
Programme.

Level 2 - Programme level

Programme level responsibilities include:
• Reporting benefits at risk of not being achieved on time and/or in full to the

relevant portfolio level governance forum,
• Monthly review of benefits realisation through normal highlight reporting process,
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• Setting and re-setting priorities for programme resource deployment on the basis
of benefits achievement.

• Confirming to portfolio level that a benefits has been achieved, and can be
‘banked’.

Dedicated programme teams will support and manage the various activities that
make up the responsibilities outlined above. However, as at portfolio level,
accountability rests with senior leaders that sit on programme boards.

Level 3 - Project level

Project level responsibilities include:
• Reporting benefits at risk of not being achieved on time and/or in full to the

programme board,
• Monthly progress reporting on benefits through project highlight reporting

processes.

Project managers will be responsible for these activities.

Transition to mainstream activity

Many of the outcomes and benefits specified at project and programme level will not
be fully realised within the timeframe of the project or programme itself, given both
are time limited by definition. Because of this, the link between project and
programme delivery, the mainstreaming of a new service, and the revised or new
contractual arrangements that reflect this transition, need to be strong. This will
ensure the ongoing tracking and evaluation of benefits realisation will continue
beyond the lifecycle of a project or programme.

6.3Benefits Management Tools

Standard benefits management tools will be adopted across the portfolio to ensure
consistency in benefits planning, management and realisation. These tools include:

• Portfolio benefits realisation plan/dashboard
• Programme benefits realisation plan
• Project benefit profiles/register

At each level the benefits registers need to link to the highlight reporting process in
place. For example, a project highlight report, delivered monthly to a project or
programme board, must include a section that allows the project manager to update
on the achievement of benefits.

The Locality Plan PMO is responsible for keeping the effectiveness of these tools
under review. Programme Managers and Project Managers are responsible for
populating and maintaining these tools.
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6.4Benefits realisation

Once a benefit is realised, the relevant programme director should confirm this with
the Finance Executive and the Performance and Evaluation Programme.

The Finance Executive will then undertake the necessary accounting measures to
‘bank’ the benefit (if cashable), and will make any further recommendation to TAB on
how system funding flows should change as a result. At this point, the decision
about whether to communicate the benefit to internal and external stakeholders will
also be made.

7 Evaluation

The evaluation will cover investments from the Greater Manchester Transformation
Fund (GMTF) across Manchester and it will specifically cover two broad areas:

A. Projects that have had new investment from the GMTF - this will include the
totality of investment where other locally matched funding is supporting GMTF
investment, but will exclude wholly matched funded projects at this stage.

B. Projects impacted by existing saving plans which are running concurrently with
the transformation investments – for example where transformational activities
are running alongside agreed BAU service changes or decommissioning.

Whilst the evaluation will be complex and cover both process and impact elements at
the system and project level, at a high level it is designed to answer five questions:



Manchester City Council; Appendix B – Item 13
Executive 7 February 2018

Item 13 – Page 48

1. Are investments from the GMTF leading to expected outcomes across Health
and Adult Social Care services?

2. Are the services and processes working as intended in practice?
3. Is there good evidence to suggest a causal link between GMTF investments and

changes in outcomes?
4. Is there good evidence to suggest a causal link between integration of services

and changes in outcomes?
5. Is there good evidence to suggest real, sustainable and positive behaviour

change across the system?
6. Do the changes in outcomes outweigh the financial investments, leading to

financially sustainable delivery models?

The evaluation will complement wider performance management, tracking and
benefit realisation strands to provide a comprehensive picture of the implementation,
performance, causality and impact of new services across an integrated health and
social care system.

7.1Approach

There will be many specific elements to evaluation work, however the recommended
approach falls into four interrelated elements:

• Development of ‘Theory of Change’ models for both individual investments
and the investment as a whole.

• An Outcomes Evaluation, establishing a series of measures which closely
match the anticipated outcomes.

• A Process Evaluation, to explore what is being done differently and whether
individual areas of investment are working as expected. This stage also
provides the opportunity to understand the links between actions and
outcomes.

• A Cost Benefit Analysis, linking activity and financial activities so that fiscal
impact can be measured against investments (this updates the ex-ante CBA’s
with actual impacts).

The evaluation framework is intended to cover the overall scope of the areas above,
however it will not be a single meta-evaluation study, given that:

• Evaluation at a scheme level will be predominately managed by
commissioners.

• Evaluation of the impact of the SHS will be managed by the Trust(s) and will
evolve from a focus on just transactional processes to transformational
changes over time.

• Evaluation of the Mental Health Programme will be managed by GMMH,
focusing specifically on the impact at a programme level.

• Evaluation of the LCO as a function will be managed by the LCO, focusing on
the overall effectiveness1.

Therefore, this proposal provides the overall framework and a way in which to align

1 Likely to be delivered through a Research Partnership with Manchester Metropolitan University.
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the various aspects, but relies on input and commitment for various parts of the
system.

7.2Timescales

It is anticipated that the Theory of Change work and the initial process evaluation
elements will take place during the first 6-12 months, and a review of impacts from
month 12 until the end of the programme (c.60 months). The chart below sets out the
proposed timetable for the main elements of the evaluation.

Whereas the overall timetable for the evaluation describes completing the Theory of
Change work over the next six to 12 months, this will be completed incrementally
following implementation timelines associated with individual transformation
investments. This means that work around High Impact Primary Care (HIPC), which
is due to start soon, will be the first area to draw down evaluation support. As this will
come in advance of any commissioning of wider evaluation support, the Primary
Research Team within MCC will offer short term support to enable the Theory of
Change work and associated contractual requirements around data to be
progressed. This will both ensure that HIPC has evaluation embedded from the start,
but also act as a pilot of how the Theory of Change approach will be applied to all
other transformation projects.

There are a number of crucial elements that underpin the approach, including
continued access and development of the H&SC Data Warehouse2, the creation and
management of a Common Basic Dataset (CBD) to track delivery3, development and
implementation of a sampling methodology to facilitate appropriate and proportionate
case reviews, engagement and review of user, staff and leader perceptions, and the
development of statistical models to test and scale results to the whole system.

7.3Governance

It is important that any evaluation is independent, has the appropriate governance,
and empowers decision makers. Therefore, agreement will be required on where
evaluation reports will go, how they will be used and disseminated across the
system, and how the outputs are reported back into the various parts of the system
to inform planning and decision making.

The Performance and Evaluation Programme, once established, will take on
governance responsibilities for evaluation, and the Programme Lead will operate as
the SRO for the evaluation work.

2 Currently Managed by the MHCC Business Intelligence Team
3 To be embedded within the Terms of Investment
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SECTION THREE – RISK & GAIN SHARE

8 Introduction

The approach to financial risk and gain share is a system wide initiative due to the
interdependencies of the funding flows within health and social care. Funding
cannot be released in acute commissioning to invest in community based care if the
Manchester acute hospital activity and associated tariff payments are not reduced
against predicted demand. This is closely linked to the evaluation aspect of the MA,
as the ability to monitor and evaluate new care models is fundamental to the ability
to share benefits. As a result, a three faceted approach is being taken to risk and
gain share within the locality:

8.1Commissioner risk and gain share

The creation of MHCC and the aspiration to have a fully pooled budget is at the heart
of the integrated commissioning arrangements. The principle of a pooled budget is
to pool all resources and to utilise them to achieve the best outcomes in the city for
patients and service users. In addition, by working together to create efficiencies
across the Health and Social Care system (H&SC) in Manchester, benefits may arise
in both health and/or social care which were influenced by investment made in the
opposite sector. A risk and gain share may help distribute these benefits more
equitably across the system.

However, risk and gain shares may potentially expose both partners to levels of
financial risk and it is important to understand how this can be managed/mitigated by
the organisations. Work is currently underway to agree an approach for 2018/19 and
a paper has been drafted on potential options available to commissioners. There is
also a programme of work to further develop integrated commissioning.

8.2Acute Hospital Capacity

As previously stated, there are significant interdependencies for investment to be
made in the community sector with the expenditure on acute hospital care. Work
must be undertaken to initially understand the impact of the new care models,
particularly on MFT, within the Manchester locality.

This modelling will inform all partners of the potential impact on activity within the
city. From these discussions, consideration will be given as to how capacity may be
best managed to ensure the deflections of activity are sustainable and not replaced
with additional activity.

The 2018/19 contracting process with the acute hospitals should consider the above
considerations including other commissioning intensions and QIPP, in particular
where block contracts are agreed to manage system risk. This must be reviewed in
light of the successful implementation of new care models and the proposed
monitoring and evaluation.

8.3Investment in LCO
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The third element to the gain and risk share is to ensure that the benefits generated
by the new care models are invested in the delivery of out of hospital care in the
community. The benefits will accrue in two main areas: acute hospital activity
(commissioner led budget) and residential and nursing care budgets (LCO led
budget).

The contractual agreements with the LCO must consider how the investments in new
care models will be made, in particular once transformation funding has been fully
utilised. Including specifically how the benefits generated within secondary care, and
those generated in residential and nursing will move around the system. This must
be clearly linked to the evaluation process undertaken by commissioners and as part
of the MA the outcome of evaluations will identify if benefits have been delivered to
fund the service in future years.

In 2018/19, the expectation is that the LCO will receive the required new models of
care funding, in addition to the contract baseline for existing services. It must be
clear which new care models are subject to evaluation mid-year (for 2018/19 and
future years), and the impacts of evaluation on funding streams. The LCO can also
be incentivised utilising the Improvement Payment Scheme as a lever to ensure their
engagement in the system wide changes by aligning delivery of appropriate outcome
measures.

At present the LCO is made of constituent partners, and consideration is being given
as to how the reinvestment of benefits works across these partner organisations.

SECTION FOUR – PARTNERSHIP COMPACT

The Manchester Agreement (‘the Agreement’) builds on the work undertaken by all
health and care partners in Manchester over a number of years to build a strong and
enduring coalition to steer the transformation of Manchester’s health and care
system.

The strategic direction for this transformation is set out in Manchester’s Locality Plan.
The Manchester Agreement now underpins the Locality Plan as it contains the detail
behind how delivery will be monitored and measured, and how funding flows will
change over time.

Partners are asked to sign this Compact to confirm their ongoing commitment to
collaborate in order to deliver the Locality Plan, now in the context of the roles and
responsibilities required of them as outlined in the Manchester Agreement. These
roles and responsibilities are set out in the main body of the Agreement, and
specifically relate to:

• Performance management,

• Benefits identification, management and realisation,

• Evaluation,

• Risk and gain share.

Responsibilities will be discharged through existing governance arrangements that
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support the delivery of the Locality Plan.

This Agreement is not legally binding. Current and emerging contractual
arrangements between commissioners and providers, locally and at a GM level,
provide the legal basis for delivery. These contractual arrangements are the first
stage in the development by commissioners and providers of integrated health and
social care services for Manchester. As the transformation set out in Manchester’s
Locality Plan is achieved, these contractual arrangements will need to evolve to
ensure true integration in the delivery of Manchester’s health and social care.

It may be the case that subsequent iterations of this Agreement resulting from an
update of any one of the approaches to the areas included in the Agreement will
require a review as to whether the Agreement requires a more formal legal basis.
Partners will be consulted with well in advance of any future request to sign a legal
document binding them to the Agreement, if developments require this course of
action.

By signing this Compact, each party confirms that implementation of its obligations
under this Agreement is consistent with its statutory obligations, and that it has
complied with any relevant requirements imposed upon it by legislation or regulatory
authority, and will continue to do so.

Signatures

Signed on behalf of NHS MANCHESTER CLINICAL COMMISSIONING GROUP

Name:

Role:

Signature: ______________________________________________

Date:

Signed on behalf of THE COUNCIL OF THE CITY OF MANCHESTER

Name:

Role:

Signature: ______________________________________________

Date:
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Signed on behalf of MANCHESTER UNIVERSITY HOSPITAL FOUNDATION

TRUST

Name:

Role:

Signature: ______________________________________________

Date:

Signed on behalf of PENNINE ACUTE HOSPITALS NHS TRUST

Name:

Role:

Signature: ______________________________________________

Date:

Signed on behalf of GREATER MANCHESTER MENTAL HEALTH NHS
FOUNDATION TRUST

Name:

Role:

Signature: ______________________________________________

Date

Signed on behalf of MANCHESTER PRIMARY CARE PARTNERSHIP LIMITED
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Name:

Role:

Signature: ______________________________________________

Date

Signed on behalf of MANCHESTER PROVIDER BOARD / LCO EXECUTIVE

Name:

Role:

Signature: ______________________________________________

Date
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4

U
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4
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4

U
7
5
3
25
4

Fixxiv

xler pewx

uyevxivC

Fixxiv

xler pewx

}ievC

Fixxiv xler

xevkixC

4E Vihygmrk E)I exxirhergiw Egxmzmx} Ps{ 5<7/<74 ;3/335 46</54= 0 0 5<9/==4 0 0 0 0 5<=/7;9 0 0 0 0 5<8/676 0 0 0 0

4F Vihygmrk rsr0ipigxmzi ehqmwwmsrw Egxmzmx} Ps{ 93/579 48/54< 63/;87 0 0 93/=83 0 0 0 0 94/<66 0 0 0 0 95/9;6 0 0 0 0

4G Vihygmrk ipigxmzi ehqmwwmsrw Egxmzmx} Ps{ 8=/7;5 46/83= 5;/993 0 0 93/594 0 0 0 0 94/535 0 0 0 0 95/444 0 0 0 0

4H Vihygmrk syxtexmirx exxirhergiw Egxmzmx} Ps{ 77=/697 446/=97 55</9<; 0 0 777/957 0 0 0 0 774/479 0 0 0 0 76=/335 0 0 0 0

4I Vihygxmsr mr ezsmhefpi tviwgvmfmrk Wtirh Ps{ =5/945 55/6<= 77/78; 0 0 =9/437 0 0 0 0 ==/<;9 0 0 0 0 437/57= 0 0 0 0

4J Vihygxmsr mr eqfypergi nsyvri}w Egxmzmx} Ps{ 9;/<7= 49/96; 66/689 0 0 9;/=<7 0 0 0 0 9</538 0 0 0 0 99/794 0 0 0 0

4K Vihygmrk ezsmhergi gsrxegxw ) vijivvepw Wtirh Ps{ ;/=35 4/;67 6/7<= 0 0 ;/;;9 0 0 0 0 ;/99; 0 0 0 0 ;/893 0 0 0 0

4L Vihygmrk xli gswx sj V)R 2 Lsqigevi Wtirh Ps{ 73/=<= =/834 55/8=8 0 0 75/438 0 0 0 0 76/874 0 0 0 0 77/5;5 0 0 0 0

4M WGJ vyrrmrk gswxw Wtirh Ps{ 48/65< 6/9=4 ;/458 0 0 48/345 0 0 0 0 48/378 0 0 0 0 48/3;9 0 0 0 0

WYKKIWXIH GLEVXW 0 RSX VIEP EGXMZMX] 0 [MPP FI YTHEXIH [LIR IRSYKL XVIRH HEXE MW EZEMPEFPI

U4 4<24= tivjsvqergi
]iev 4

534;24<

]iev 5

534<24=

]iev 6

534=253

]iev 7

5353254

Manchester City Council
Executive

Appendix C - Item 13
      7 February 2018

Item 13 - Page 56



4 5 6 7 8 9 43 47 4< 55 56

]iev 4 ]iev 5 ]iev 6 ]iev 7 ]iev 8

Tivmsh Zepyi 534924; 534;24< 534<24= 534=253 5353254

Syxgsqi Qiewyvi Qixvmg TLSJ MH Tivmsh

Hs rsxlmrk +Jsvigewx xvirh, 5;15( 5913( 571;( 5619( 5517(

Xevkix xvenigxsv} 571=( 5615( 5419( 5313( 4<18(

Egxyep 6819(

Hs rsxlmrk +Jsvigewx xvirh, ;31=( ;813( ;<18( <418( <714(

Xevkix xvenigxsv} ;41=( ;91<( <31=( <717( <;16(

Egxyep 961;(

Hs rsxlmrk +Jsvigewx xvirh, 614( 613( 51=( 51=( 51<(

Xevkix xvenigxsv} 613( 51=( 51;( 519( 518(

Egxyep 616(

Hs rsxlmrk +Jsvigewx xvirh, 9=19 9913 9518 8=16 8915

Xevkix xvenigxsv} 9<1; 961< 8=13 8717 7=1=

Egxyep =71=

Hs rsxlmrk +Jsvigewx xvirh, 45;18 45918 45818 45718 45619

Xevkix xvenigxsv} 45815 45417 44;19 44713 44318

Egxyep 45<19

Hs rsxlmrk +Jsvigewx xvirh, 791< 7;18 7<14 7<1< 7=18

Xevkix xvenigxsv} 781= 7815 7719 7714 7619

Egxyep 791;

Hs rsxlmrk +Jsvigewx xvirh, 5=8817 5==719 636717 63;71; 644819

Xevkix xvenigxsv} 5<3413 5;5419 597514 58971; 57<<14

Egxyep 5/95713

RSXI> Lswtmxep ehqmwwmsrw jsv hirxep gevmiw mr glmphvir ekih 307 {mpp fi ehhih mrxs jyxyvi mxivexmsrw sj xli jveqi{svo1

Jviuyirg}
Hiwmvih

Tivjsvqergi

Pexiwx

Hexe

Wsyvgi

KQ Tstypexmsr Liepxl Tper Syxgsqiw

E
Mqtvszi liepxl erh {ipp fimrk sj

tistpi mr Qergliwxiv

Vihygxmsr mr glmphvir mr ps{

mrgsqi jeqmpmiw +yrhiv 49w,

( sj glmphvir mr ps{ mrgsqi jeqmpmiw +glmphvir

pmzmrk mr jeqmpmiw mr vigimtx sj syx sj {svo

firijmxw sv xe| gvihmxw {livi xlimv vitsvxih

mrgsqi mw piww xler 93( qihmer mrgsqi,

413mm Gepirhev }iev Ps{ 5347 TLI Erryep

F
Mqtvszi liepxl erh {ipp fimrk sj

tistpi mr Qergliwxiv

Mrgviewi mr tvstsvxmsr sj glmphvir

{ls evi wglssp vieh}

( sj ipmkmfpi glmphvir eglmizmrk e kssh pizip

sj hizipstqirx ex xli irh sj vigitxmsr }iev
4135m Wglssp }iev Lmkl 5348249 TLI Erryep

G
Mqtvszi liepxl erh {ipp fimrk sj

tistpi mr Qergliwxiv

Vihygxmsr mr ps{ fmvxl {imklx

xivq fefmiw

( sj epp pmzi fmvxlw {mxl vigsvhih fmvxl {imklx

erh e kiwxexmsrep eki sj ex piewx 6; gsqtpixi

{iiow {mxl e vigsvhih fmvxl {imklx yrhiv

5833k

5134 Gepirhev }iev Ps{ 5348 TLI Erryep

H
Mqtvszi liepxl erh {ipp fimrk sj

tistpi mr Qergliwxiv

Vihygxmsr mr yrhiv ;8 qsvxepmx}

vexi jvsq gevhmszewgypev hmwiewiw

gsrwmhivih tvizirxefpi

Eki0wxerhevhmwih vexi sj qsvxepmx} jvsq epp

gevhmszewgypev hmwiewiw +mrgpyhmrk lievx

hmwiewi erh wxvsoi, mr tivwsrw piww xler ;8

}ievw sj eki tiv 433/333 tstypexmsr

7137mm
Gepirhev }iev +6 }iev vsppmrk

eziveki,
Ps{ 5347049 TLI Erryep

I
Mqtvszi liepxl erh {ipp fimrk sj

tistpi mr Qergliwxiv

Vihygxmsr mr yrhiv ;8 qsvxepmx}

vexi jvsq gergivw gsrwmhivih

tvizirxefpi

Eki0wxerhevhmwih vexi sj qsvxepmx}

gsrwmhivih tvizirxefpi jvsq epp gergivw mr

xlswi ekih piww xler ;8 }ievw sj eki tiv

433/333 tstypexmsr

7138mm
Gepirhev }iev +6 }iev vsppmrk

eziveki,
Ps{ 5347049 TLI Erryep

J
Mqtvszi liepxl erh {ipp fimrk sj

tistpi mr Qergliwxiv

Vihygxmsr mr yrhiv ;8 qsvxepmx}

vexi jvsq viwtmvexsv} hmwiewi

gsrwmhivih tvizirxefpi

Eki0wxerhevhmwih vexi sj qsvxepmx}

gsrwmhivih tvizirxefpi jvsq viwtmvexsv}

hmwiewi mr xlswi ekih piww xler ;8 }ievw sj

eki tiv 433/333 tstypexmsr

713;mm
Gepirhev }iev +6 }iev vsppmrk
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Ps{ 5347049 TLI

Erryep

Erryep

Jmrergmep }iev Ps{ 5348249 TLIK
Vihygxmsr mr ezsmhefpi rsr

ipigxmzi egxmzmx} mr wigsrhev} gevi

Vihygxmsr mr iqivkirg} lswtmxep

ehqmwwmsrw hyi xs jeppw mr tistpi

ekih 98 erh sziv +Tivwsrw,

Eki wxerhevhmwih vexi sj iqivkirg} lswtmxep

ehqmwwmsrw jsv mrnyvmiw hyi xs jeppw mr tivwsrw

ekih 98. tiv 433/333 tstypexmsr
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U4 4;24< U5 4;24< U6 4;24< U7 4;24< U4 4<24= U5 4<24= U6 4<24= U7 4<24= U4 4=253 U5 4=253 U6 4=253 U7 4=253 U4 53254 U5 53254 U6 53254 U7 53254

41 PGS GFE Egxmzmx} vihygxmsrw> Syxgsqiw +jvsq KQ Mrziwxqirx Ekviiqirx,
Hs rsxlmrk ;4/8<= 476/4;< 547/;99 5<9/688 ;6/996 47;/658 553/=<< 5=7/984 ;8/;=; 484/8=6 55;/6=3 636/4<; ;;/<79 488/9=5 566/86< 644/6<7

Xevkix> GFE vihygxmsr 0454 0696 0;5; 04/847 04/=48 06/<63 08/;78 0;/993 06/75< 09/<88 043/5<6 046/;44 09/843 046/354 04=/864 059/374

Xevkix> Rix ;4/79< 475/<47 547/373 5<7/<74 ;4/;7< 476/7=8 548/576 5<9/==4 ;5/69= 477/;6< 54;/43; 5<=/7;9 ;4/669 475/9;4 547/33; 5<8/676

Egxyep ;3/335 46</54=

Hs rsxlmrk 48/583 63/7== 78/;7= 93/==< 48/9=4 64/6<6 7;/3;7 95/;98 49/479 65/5=5 7</76< 97/8<7 49/8<5 66/498 7=/;7; 99/663

Xevkix> GFE vihygxmsr 093 04<4 0694 0;85 0787 0=3< 04/694 04/<48 09<< 04/6;8 05/396 05/;84 0=47 04/<5< 05/;75 06/989

Xevkix> Rix 48/4<= 63/64= 78/6<; 93/579 48/56< 63/7;8 78/;46 93/=83 48/78< 63/=49 79/6;8 94/<66 48/99< 64/66; 7;/338 95/9;6

Egxyep 48/54< 63/;87

Hs rsxlmrk 48/357 63/37< 78/3;6 93/3=; 48/78= 63/=4= 79/6;< 94/<6< 48/=3; 64/<48 7;/;55 96/95= 49/66; 65/9;8 7=/345 98/683

Xevkix> GFE vihygxmsr 083 0483 0633 0958 06=7 0;<= 04/4<6 04/8;; 093; 04/547 04/<53 05/75; 0<43 04/94= 05/75= 06/56<

Xevkix> Rix 47/=;7 5=/<== 77/;;6 8=/7;5 48/398 63/463 78/4=8 93/594 48/633 63/934 78/=34 94/535 48/85< 64/389 79/8<6 95/444

Egxyep 46/83= 5;/993

Hs rsxlmrk 447/444 55</556 675/667 789/779 44;/74; 567/<67 685/585 79=/99= 453/<4= 574/96; 695/789 7<6/5;8 457/3<8 57</4;4 6;5/589 7=9/674

Xevkix> GFE vihygxmsr 089; 04/;33 06/6== 0;/3<4 09/594 045/855 04</;<6 058/378 043/865 054/397 064/8=; 075/45= 047/668 05</9;3 076/338 08;/66=

Xevkix> Rix 446/878 559/856 66</=68 77=/697 444/489 555/645 666/79< 777/957 443/5<9 553/8;6 663/<8= 774/479 43=/;83 54=/834 65=/584 76=/335

Egxyep 446/=97 55</9<;

Hs rsxlmrk 56/546 79/758 9=/96< =5/<83 57/853 7=/374 ;6/894 =</3<5 58/=35 84/<37 ;;/;39 436/93< 5;/694 87/;56 <5/3<7 43=/779

Xevkix> GFE vihygxmsr 055 09; 0467 056< 07=7 0=<= 04/7<6 04/=;; 0=66 04/<99 05/;== 06/;65 04/5== 05/8=< 06/<=< 08/4=;

Xevkix> Rix 56/4=3 79/68< 9=/836 =5/945 57/359 7</385 ;5/3;< =9/437 57/=9= 7=/=6< ;7/=3; ==/<;9 59/395 85/457 ;</4<9 437/57=

Egxyep 55/6<= 77/78;

Hs rsxlmrk 4;/3;9 67/485 84/55< 9</637 4;/8;4 68/474 85/;45 ;3/5<5 4</3<3 69/48= 87/56= ;5/64< 4</89< 6;/46; 88/;38 ;7/5;7

Xevkix> GFE vihygxmsr 0447 0674 09<4 0787 08;8 04/47= 04/;57 05/5=< 04/35< 05/38; 06/3<8 07/446 04/=86 06/=39 08/<8= 0;/<45

Xevkix> Rix 49/=95 66/<44 83/87; 9;/<7= 49/==9 66/==5 83/=<< 9;/=<7 4;/384 67/436 84/487 9</538 49/948 66/564 7=/<79 99/794

Egxyep 49/96; 66/689

Hs rsxlmrk 1,999 3,998 5,997 ;/==9 4/=== 6/==< 8/==; ;/==9 4/=== 6/==< 8/==; ;/==9 4/=== 6/==< 8/==; ;/==9

Xevkix> GFE vihygxmsr -5 -14 -28 0=7 088 0443 0498 0553 0<5 0498 057; 065= 043= 054< 065; 0769

Xevkix> Rix 1,994 3,984 5,969 ;/=35 4/=77 6/<<< 8/<65 ;/;;9 4/=4; 6/<66 8/;83 ;/99; 4/<=3 6/;<3 8/9;3 ;/893

Egxyep 4/;67 6/7<=

Hs rsxlmrk 10,577 21,154 31,731 75/63< 44/5<9 55/8;5 66/<8< 78/477 45/34< 57/368 69/386 7</3;4 45/;;7 58/87; 6</654 84/3=7

Xevkix> GFE vihygxmsr -160 -480 -959 04/64= 0;93 04/853 05/5;= 06/36= 04/465 05/598 06/6=; 07/863 04/;39 06/744 08/44; 09/<55

Xevkix> Rix 10,417 20,675 30,772 73/=<= 43/859 54/385 64/8;= 75/438 43/<<8 54/;;3 65/989 76/874 44/39< 55/469 66/537 77/5;5

Egxyep =/834 55/8=8

Hs rsxlmrk 7/38; </447 45/4;4 49/55< 49/345 49/378 49/3;9

Xevkix> GFE vihygxmsr 0433 0633 0933 04/333 04/333 04/333 04/333

Xevkix> Rix 6/=8; ;/<47 44/8;4 48/65< 48/345 48/378 48/3;9

Egxyep 6/9=4 ;/458

534=253 5353254
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Hexe

WsyvgiHiwmvih

Tivjsvqergi
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4F Vihygmrk rsr0ipigxmzi ehqmwwmsrw WYW Uyevxivp}

4E Vihygmrk E)I exxirhergiw WYW Uyevxivp}

� Mrgpyhiw gewlefpi erh rsr0

gewlefpi

� Yrmxw sj egxmzmx}

� Mrgpyhiw gewlefpi erh rsr0

gewlefpi

� yrmxw sj egxmzmx}

Ps{

Ps{

]iev 5 ]iev 7

534<24=

Uyevxivp}

4G Vihygmrk ipigxmzi ehqmwwmsrw WYW Uyevxivp}

Vihygmrk Ipigxmzi ehqmwwmsrw

0 mrgpyhiw gewlefpi erh rsr0

gewlefpi

0 yrmxw sj egxmzmx}

� Mrgpyhiw gewlefpi erh rsr0

gewlefpi

� yrmxw sj egxmzmx}

Ps{

Ps{4H

Uyevxivp}

4I
Vihygxmsr mr ezsmhefpi

tviwgvmfmrk
ITEGX Uyevxivp}

� Mrgpyhiw gewlefpi erh rsr0

gewlefpi

� Jmrergmep wezmrkw +wtirh §333,

Ps{

4J Vihygxmsr mr eqfypergi nsyvri}w
R[EW

Tsvxep
Uyevxivp}

� Mrgpyhiw gewlefpi erh rsr0

gewlefpi

� Yrmxw sj egxmzmx}

Ps{

KP

4L
Vihygmrk xli gswx sj V)R 2

Lsqigevi
QmGevi

Uyevxivp}

� Mrgpyhiw gewlefpi erh rsr0

gewlefpi

� Jmrergmep wezmrkw +wtirh §333,

Ps{

� Ehnywxih jvsq KQME

� Mrgpyhiw gewlefpi erh rsr0

gewlefpi

0 jmrergmep wezmrkw +wtirh §333,

Ps{

4K
Vihygmrk ezsmhergi gsrxegxw )

vijivvepw
QmGevi

Uyevxivp}4M
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4533 tistpi wyttsvxih f} 6 LMTG

xieqw 2
LMkl

F} Witx

534<

Xsxep 7733 LMTG texmirx lsyvw LMkl
F} Witx

534<

Mrgviewi mr xli tvstsvxmsr sj

Sphiv Tistpi {ls evi wxmpp ex

lsqi =4 he}w ejxiv lswtmxep

hmwglevki mrxs

Viefpiqirx2Vilefmpmxexmsr

LMkl

Qerekiv vigvymxih jsv iegl MRX LMkl ;3( 433(

Xieqw gs0psgexih LMkl
F} Witx

534<

Wmkrih0sjj hipikexmsr sj eyxlsvmx}

mr tpegi jsv qerekivw erh piehw
LMkl

F} Qevgl

534<

Tivgirxeki sj tistpi {mxl

gsqtpi| riihw {mxl e wyttsvx

tper jspps{mrk vijivvep xs QHX¤

LMkl ;3( =3(

Tivgirxeki sj tistpi {mxl

gsqtpi| riihw {mxl e oi} {svoiv

eppsgexih jspps{mrk vijivvep xs

QHX¤

LMkl ;8( 433(

6G Qirxep liepxl xverwjsvqexmsr
\ mrgviewi mr METX vijivvepw wiir mr

924< {iiow +rex wxh,
LMkl

KT vijivvepw 0 ryqfiv jsv{evhih

mr 4 he} 2 wiir mr 54 he}w
LMkl

\ Lsqi Fewih Xviexqirx

ryqfivw
LMkl

Mrgviewi jvsq 68( sj gsrxegxw

viwspzih ex jvsrx hssv xs ;3(
LMkl 3( 78( 88( ;3(

Mrgviewih wipj0ewwiwwqirx sj

gevivw +g1 8/333 mr xsxep,
LMkl 833 4333 4/833 5/333

Mrgviewih ywi sj gsqqyrmx}

egxmzmxmiw f} gslsvx kvsyt

\ ryqfiv sj ehypxw vieh} jsv

{svo

49/333 lsyvw sj ehhmxmsrep TG

ettsmrxqirxw tiv }iev
49/333 65/333 7</333 97/333

\( sj tvegxmgiw gszivih f}

Jihivexmsr pih Tstypexmsr

gsziveki jsv PGW erh Tvmqev} Gevi

Wxerhevhw

( sj gmxm~irw wxe}mrk mr e RE

wexmwjmih {mxl xli i|tivmirgi

Wgsvi sj 6 sv qsvi syx sj 8,

Lmkl R2E 433( R2E

Qsrxlp} ryqfiv sj

Rimklfsyvlssh Etevxqirxw

vieh} jsv ywi +xsxep 53,

Lmkl = 44

Ryqfiv gmxm~irw wyttsvxih tiv

qsrxl
Lmkl

Ryqfiv sj wxejj vigvymxih xs tiv

uyevxiv
Lmkl

Ryqfiv sj gmxm~irw wyttsvxih¤f}

gsqtpi| viefpiqirx
Lmkl

6E

51 PGS Syxtyxw> oi} hipmzivefpi egxmzmxmiw jvsq tvskveqqi tper erh fywmriww gewiw

6M I|xve Gevi

6N Viefpiqirx

Lmkl Mqtegx Tvmqev} Gevi

Jvemp Sphiv Tistpi

Tvmqev} Gevi

Tvizirxmsr

Mrxikvexih Jvsrx Hssv

Gevivw* Wyttsvx

Mrxikvexih Rimklfsyvlssh Xieqw6F

Fywmriww Gewi rsx }ix ettvszih

XFG

6H

6I

6J

6K

6L
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Ryqfiv sj wxejj vigvymxih xs tiv

uyevxiv
Lmkl

XFG

RSXI> rsr gewlefpi KT tvshygxmzmx} wezmrkw qiewyviw {mpp fi mrgpyhih mr jyxyvi mxivexmsrw sj xlmw jveqi{svo1

Ievp} Lipt

Viefpiqirx

Ewwmwxmzi Xiglrspsk}

Qirxep Liepxl

6O Lsqi jvsq Lswtmxep
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U4 4;24< U5 4;24< U6 4;24< U7 4;24< U4 4<24= U5 4<24= U6 4<24= U7 4<24= U4 4=253 U5 4=253 U6 4=253 U7 4=253 U4 53254 U5 53254 U6 53254 U7 53254

F
i
xx
i
v
xl
e
r

pe
wx
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wx
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[svowxvieq Tvsnigxw

"Wmrkpi wivzmgi egvsww gmx}

"K}rei eqfypexsv} gevi mr Rsvxl

Qergliwxiv erh [mxlmrkxsr

"Wmrkpi gsqqyrmx} qmh{mjiv} {svojsvgi

"Sfwxixvmg vsxew vizmi{ih

Risrexiw
"Risrexiw gpmrmgep qerekiqirx f} Wx

Qev}�w

Zewgypev "Wmrkpi zewgypev girxvi

Lieh ) rigo "L)R 2 Svep 2 qe| je| wmrkpi wmxi

Higsrxeqmrexmsr "Wxivmpi wivzmgiw vexmsrepmwexmsr

Qihmgep Irkmriivmrk »Mrxikvexih wivzmgi qship

Jvempx} "Wxerhevhmwih jvempx} texl{e}

"I|xve Wexyvhe} XME gpmrmg

"Mrxikvexih wxvsoi wivzmgi

Viwtmvexsv} "Wmrkpi gpmrmgep xieq

"Lievx vl}xlq ; he} wivzmgi

"EGW texl{e}

"Egyxi esvxmg wyvkiv} wmrkpi wivzmgi

"&RSJ girxvi

"Ipigxmzi girxvi

Teihmexvmgw "Wmrkpi wivzmgi

"Kewxvs wmrkpi xieq

"Irhswgst} getegmx}

K}reigspsk}

Sfwxixvmgw

&VIJ$

71 WLW> Mrxikvexmsr Tper

Yvspsk} "Vigsrjmkyvi gergiv erh firmkr wyvkiv}

Texlspsk} "Qsvxyev} mrxikvexih wivzmgi

Tlevqeg} "Mrjsvqexmsr w}wxiq

Kewxvs

]iev 4

534;24<

]iev 5

534<24=

]iev 6

534=253

]iev 7

5353254

Wxvsoi

Gevhmeg

X)S
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Qirxep Liepxl 0 Firijmxw erh Syxgsqiw Xvegoiv
Wxexyw ex> 3=2342534<

Zivwmsr> 43163

EXW 4
Eggiww xs Wivzmgiw

+WTSG,

Vsyxmri KT vijivvepw xs fi jsv{evhih xs

ettvstvmexi wivzmgiw {mxlmr 4 {svomrk he}

Jiihfego xs KT {mxlmr 4 {svomrk he} sr hiwxmrexmsr

{livi vijivvep lew ksri
Eqmksw Hexe

Ryqfiv sj Kexi{e} Vijivvep

Syxgsqiw {livi xlivi mw er

syxgsqi sj viwtsrwi xs KT

+%Jiihfego xs Vijivviv%,

vigsvhih {mxlmr 57 lsyvw1

Ryqfiv sj KT vijivvepw vigimzih

f} Qergliwxiv Mrxikvexih Gevi

Kexi{e} +Vigsvhih ew Kexi{e}

Vijivvep Syxgsqi sr Eqmksw,1

<=( Qev04; Qsrxl ;8( 642362534<

GQLX 4
Vsyxmri KT vijivvepw wiir {mxlmr 54 he}w jvsq

vijivvep

( sj vsyxmri Qergliwxiv GGK texmirxw wiir {mxlmr 54 he}w

sj vijivvep
Eqmksw Hexe

Ryqfiv sj vijivvepw gshih ew

*vsyxmri* mr xli vitsvxmrk tivmsh

wiir {mxlmr 54 he}w sj vijivvep

Xsxep ryqfiv sj vijivvepw gshih

ew *vsyxmri* wiir mr vitsvxmrk

tivmsh

;7( Qev04; Qsrxl 93( 642362534<

GQLX 5
Yvkirx vijivvepw wiir {mxlmr ;5 lsyvw jvsq

vijivvep

( sj yvkirx Qergliwxiv GGK texmirxw wiir {mxlmr ;5

lsyvw sj vijivvep
Eqmksw Hexe

Ryqfiv sj vijivvepw gshih ew

*Yvkirx* mr xli vitsvxmrk tivmsh

wiir {mxlmr ;5 lsyvw sj vijivvep

Xsxep ryqfiv sj vijivvepw gshih

ew *Yvkirx* wiir mr vitsvxmrk

tivmsh

3( Qev04; Qsrxl =8( 642362534=

GQLX 6
Iqivkirg} vijivvepw wiir {mxlmr 57 lsyvw jvsq

vijivvep

( sj iqivkirg} Qergliwxiv GGK texmirxw wiir {mxlmr 57

lsyvw sj vijivvep
Eqmksw Hexe

Ryqfiv sj iqivkirg} Qirxep

Liepxl Egx ewwiwwqirxw mr xli

vitsvxmrk tivmsh wiir {mxlmr 57

lsyvw jvsq vijivvep

Xsxep ryqfiv sj iqivkirg}

Qirxep Liepxl Egx ewwiwwqirxw

mr xli vitsvxmrk tivmsh

=<( Qev04; Qsrxl =8( 642362534=

GQLX 7 Gpmrmgepp} ettvstvmexi PSW mr xli GQLXw
Eziveki PsW jsv Qergliwxiv GGK texmirxw mr GQLXw/ tiv

qsrxl
Eqmksw Hexe

Jsv epp tistpi {ls lezi fiir

stir xs GQLX hyvmrk xli

vitsvxmrk tivmsh> Wyq sj

+Hmwglevki hexi+vitsvxmrk tivmsh

irh hexi/ mj rsx hmwglevkih, 0

Vijivvep eggitxih hexi,

Xsxep ryqfiv sj tistpi stir xs

GQLX ex er} tsmrx hyvmrk xli

vitsvxmrk tivmsh

866 he}w Qev04; Qsrxl R2E 642362534=

GQLX < Vihygxmsr mr exxirhiiw ex E)I
Xsxep ryqfiv sj E)I exxirhergiw jsv weqi gslsvx sj

texmirxw +Witx0Eyk 4924; erh Witx0Eyk 4;24<,
Eqmksw Hexe

Ryqfiv sj E)I exxirhergiw

hyvmrk xli vitsvxmrk tivmsh jsv

xli weqi kvsyt sj tistpi wiir

hyvmrk jmvwx tivmsh

R2E ;34
Witx049 xs Eyk0

4;
]iev @;33 642362534=

LFX 4

Tvszmwmsr sj e 572; LFX 0 E xvyi epxivrexmzi xs

mrtexmirx gevi erh piewx viwxvmgxmzi

irzmvsrqirx

Mrgviewi mr texmirxw fimrk wiir syx sj lsyvw Eqmksw Hexe

Ryqfiv sj tistpi fimrk wiir

syx sj lsyvw +ejxiv 8tq erh

fijsvi <eq, f} LFX xieq hyvmrk

xli vitsvxmrk tivmsh

R2E 67 Qev04; Qsrxl 98 642362534=

LFX 5 Stxmqyq pirkxl sj wxe}
( sj Qergliwxiv GGK texmirxw vigimzmrk LFX gevi jsv 90<

{iiow
Eqmksw Hexe

Ryqfiv sj tistpi hmwglevkih

jvsq LFX hyvmrk xli vitsvxmrk

tivmsh {mxl e pirkxl sj wxe}

fix{iir 75 erh 89 he}w

Xsxep ryqfiv sj tistpi

hmwglevkih jvsq LFX hyvmrk xli

vitsvxmrk tivmsh

<( Qev04; Qsrxl =3( 642362534=

LFX 6
Ettvstvmexi gevi erh xviexqirx mr xli piewx

viwxvmgxmzi irzmvsrqirx
Xli ryqfiv sj texmirxw vigimzmrk 5 xs 6 zmwmxw tiv he} Eqmksw Hexe

Ryqfiv sj tistpi {mxlmr xli

vitsvxmrk tivmsh {livi 5 sv 6

hmvigx gsrxegxw lezi fiir

vigsvhih sr iegl he} xlimv

vijivvep lew fiir stir1

R2E ;9 Qev04; Qsrxl 642362534=

LFX 7 Vijivvepw wiir {mxlmr 57 lsyvw
Eziveki ryqfiv sj LFX xieq gsrxegxw xs Qergliwxiv GGK

texmirxw {mxlmr 57 lsyvw sj vijivvep
Eqmksw Hexe

Ryqfiv sj vijivvepw stirih

hyvmrk xli vitsvxmrk tivmsh {mxl

e LFX xieq gsrxegx vigsvhih

{mxlmr 57 lsyvw sj vijivvep

vigimzih hexi

Xsxep ryqfiv sj vijivvep stirih

{mxlmr xli vitsvxmrk tivmsh
<8( Qev04; Qsrxl =3( 642362534=

Vilef 4
Vilefmpmxexmsr

Texl{e}

Vihygxmsr mr xli ryqfiv sj tistpi fimrk

tpegih syx sj evie

Xsxep ryqfiv sj vilef Qergliwxiv GGK texmirxw fimrk

tpegih syx sj evie tiv qsrxl
XFG

Ryqfiv sj syx sj evie

tpegiqirxw hyvmrk xli vitsvxmrk

tivmsh +Vilef,

R2E

Gsqq 4
Mrgviewi mr ryqfiv sj lsyvw hipmzivih f}

zspyrxiivw

Xsxep ryqfiv sj zspyrxiiv lsyvw hipmzivih mr

gsqqmwwmsrih tvsnigxw2wgliqiw sr e qsrxlp} fewmw
Psgep Wivzmgi Hexe

Ryqfiv sj lsyvw hipmzivih f}

zspyrxiivw hyvmrk xli vitsvxmrk

tivmsh

R2E 44= Qe}04; Qsrxl

Gsqq 5

Mrgviewi mr ryqfiv sj lsyvw xlex wivzmgi ywivw

erh gevivw irkeki mr egxmzmxmiw jyrhih f} xli

xvywx

Xsxep ryqfiv sj lsyvw wtirx yrhivxeomrk egxmzmx} f}

tevxmgmterxw sj xli gsqqmwwmsrih tvsnigxw2wgliqiw sr e

qsrxlp} fewmw

Psgep Wivzmgi Hexe

Ryqfiv sj lsyvw sj wivzmgi ywiv

erh geviv irkekiqirx mr xvywx

jyrhih egxmzmxmiw hyvmrk xli

vitsvxmrk tivmsh

R2E 68 Qe}04; Qsrxl

Gsqq 6
Mrgviewi mr ryqfiv sj xvemrmrk lsyvw vigimzih

f} zspyrxiivw

Xsxep ryqfiv lsyvw wtirx xvemrmrk f} zspyrxiivw mr

gsqqmwwmsrih tvsnigxw2wgliqiw sr e qsrxlp} fewmw
Psgep Wivzmgi Hexe

Ryqfiv sj lsyvw xvemrmrk

vigimzih f} zspyrxiivw hyvmrk

xli vitsvxmrk tivmsh

R2E 83 Qe}04; Qsrxl

W469 4
Vihygxmsr mr xli ryqfiv sj Wigxmsr 469

Qergliwxiv GGK texmirx tviwirxexmsrw ex E)I1

Vihygxmsr mr xli ryqfiv sj Wigxmsr 469 tviwirxexmsrw mr

E)I sj Qergliwxiv GGK texmirxw1
Eqmksw

Ryqfiv sj w469 tviwirxexmsrw ex

E)I hyvmrk xli vitsvxmrk tivmsh
R2E 57 Qev04; Qsrxl 45 642362534=

W469 5
Xli ryqfiv sj Wigxmsr 469 wiir ex xli

hihmgexih Wigxmsr 469 Wymxi

Ryqfiv sj Wigxmsr 469 Qergliwxiv GGK texmirxw fimrk

wiir mr xli hihmgexih wymxi1
Eqmksw Hexe

Ryqfiv sj w469 fimrk wiir ex

Wigxmsr 469 wymxiw hyvmrk xli

vitsvxmrk tivmsh

R2E 3 Qev04; Qsrxl 45 642362534=

W469 6
Vihygxmsr mr Wigxmsr 469 tviwirxexmsrw xs

Qergliwxiv E)I Hitxw

Xli ryqfiv sj Wigxmsr 469 tviwirxexmsrw ex Qergliwxiv

E)I Hitevxqirxw
Eqmksw Hexe

Ryqfiv sj w469 tviwirxexmsrw ex

E)I hyvmrk xli vitsvxmrk tivmsh
R2E 64 Qev04; Qsrxl 48 642362534=

Irlergih ;0he}

GQLX

572; Lsqi Fewih

Xviexqirx +LFX,

Gsqqyrmx}

Irkekiqirx

Wigxmsr 469 Wymxi

Fewipmri Hexi Fewipmri Tivmsh Xevkix Xevkix HexiVijivirgi
Xverwjsvqexmsr

Evie
Firijmx Hiwgvmtxmsr Firijmx Qiewyvi Hexe Wsyvgi Ryqivexsv Hirsqmrexsv

Fewipmri

Qiewyvi
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